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ABSTRACT 
 
Previous researches have demonstrated the role of organizational culture as a source of 
competitive advantage of the organization. This happens because the organizational 
culture that is built or developed in the organization will support the achievement of 
company objectives. Therefore, it is important to conduct research related to personal 
value as an indicator of leaders forming organizational culture. This study was 
conducted to test the value of personal leadership (self-direction, benevolence, security) 
and its influence on organizational culture (innovation, supportive, 
bureaucratic). Respondents in this study were employees of the unit Spirit Program PT. 
Dirgantara Indonesia. Three hypotheses were tested and found that two hypothesis were 
supported. The result show that self-direction as dimensions of the leader personal value 
becomes determinant / indicator in view of the dimensions of organizational culture 
innovation with value (sig. F change = 0.000, p <0.01) and the dimensions of personal 
value that security become a decisive leader / indicators in view bureaucratic 
organizational culture dimensions (sig. F Change = 0.001, p <0.01). While the 
benevolence is not a determinant / indicator in view of the dimensions of organizational 
culture supportive (sig. F change = 0.765, p <0.01). In conclusion, this study provides 
discussion and important implications for organizational leaders. 

  
Keywords: value of personal leadership, organizational culture, self-direction, 
benevolence, security, innovation, supportive, bureaucratic  
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ABSTRAK 
 

Penelitian terdahulu telah menunjukan peran budaya organisasi sebagai sumber 
keunggulan bersaing organisasi. Hal ini terjadi karena budaya organisasi yang dibangun 
atau dikembangkan dalam organisasi akan mendukung tercapainya tujuan operusahaan. 
Oleh karena itu, penting untuk melakukan penelitian terkait nilai personal pemimpin 
sebagai indikator pembentuk budaya organisasi. Penelitian ini dilakukan untuk menguji 
nilai personal pemimpin (self-direction, benevolence, security) dan pengaruhnya 
terhadap budaya organisasi (innovation, supportif, bureaucratic). Responden dalam 
penelitian ini adalah karyawan unit Program Spirit Pt. Dirgantara Indonesia. Dari tiga 
hipotesis yang diuji, ditemukan dua hipotesis yang didukung. Hasil menunjukan bahwa 
dimensi nilai personal pemimpin yaitu self-direction menjadi penentu / indikator dalam 
melihat dimensi budaya organisasi innovation dengan nilai (sig. F change = 0,000, p < 
0,01) dan dimensi nilai personal pemimpin yaitu security menjadi penentu / indikator 
dalam melihat dimensi budaya organisasi bureaucratic (sig. F Change = 0,001, p < 0,01). 
Sedangkan dimensi nilai personal pemimpin yaitu benevolence tidak menjadi penentu / 
indikator dalam melihat dimensi budaya organisasi supportif (sig. F change = 0,765, p < 
0,01). Sebagai penutup, penelitian ini memberikan diskusi implikasi penting untuk 
pimpinan organisasi.  

Kata kunci: nilai personal pemimpin, budaya organisasi, self-direction, benevolence, 
security, innovation, supportif, bureaucratic 
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