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ABSTRAK 

Influence of The Professionalism of Internal Auditors to 

The Quality of Internal Auditing Implementation 

(Case Study at PT MEPROFARM) 

 
 This study aimed to determine whether there was influence of the 

professionalism of Internal Auditors to the quality of Internal Auditing implementation 

at PT MEPROFARM. Indicators that are used to measure the professionalism of internal 

auditors based in the Code of Ethics and Standars of Attributes listed in the Internal 

Audit Professional Standards. 

 To measure the quality of internal audit based on the Performance Standards and 

reffered to the theory of field work. The method used in this research is Descriptive 

Analysis. For the statistical method used simple linear regression. The data were obtain 

through questionnaire, and literature study. 

 The result of Professionalism of Internal Auditors (X) showed that the majority 

of respondents (18 persons or 60% of respondents) were included in good category. The 

result of the Quality of Internal auditing Implementation showed that the majority of 

respondens (15 person or 50% of respondents) were included in good category. 

 The result showed that there was a significant influence, with a strong 

relationship of Professionalism of Internal Auditors (X) to the Quality of Internal 

Auditing Implementation (Y) in the amount 0.621. Ho is rejected because the result of 

the calculation shows that t hitung (4,196) > t tabel (2,048), so Ha is received 

 

Keywords: Professionalism of Internal Auditors, Quality of Internal Auditing 

Implementation, Code of Ethics, Atribute Standards, Performance Standards, Internal 
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ABSTRAK 

Pengaruh Profesionalisme Internal Auditor terhadap  

Kualitas Pelaksanaan Pemeriksaan Intern 

(Studi Kasus pada PT MEPROFARM) 

 
Penelitian ini bertujuan untuk mengetahui apakah ada pengaruh antara 

profesionalisme internal auditor terhadap kualitas pelaksanaan pemeriksaan intern di PT. 

MEPROFARM. Indikator yang digunakan untuk mengukur profesionalisme internal 

auditor berpedoman pada kode etik dan Standar Atribut yang tertera dalam Standar 

Profesi Audit Internal. 

Untuk mengukur kualitas pelaksanaan pemeriksaan intern bepedoman pada 

Standar Kinerja dalam Standar Profesi Audit Internal dan mengacu pada teori tentang 

pekerjaan lapangan.Metode yang digunakan dalam penelitian ini adalah metode 

deskriptif analisis. Untuk metode statistiknya digunakan regresi linier sederhana, data 

diperoleh melalui penyebaran kuesioner, dan studi kepustakaan. 

Hasil penelitian mengenai Profesionalisme Internal Auditor (X) menunjukkan 

bahwa mayoritas responden sebanyak 18 orang atau 60% termasuk dalam ketegori baik. 

Hasil penelitian mengenai Kualitas Pelaksanaan Pemeriksaan Intern (Y) mayoritas 

responden sebanyak 15 orang atau 50% termasuk dalam ketegori baik. 

Hasil penelitian menunjukkan bahwa terdapat pengaruh yang signifikan, dengan 

tingkat kekuatan hubungan yang kuat dari Profesionalisme Internal Auditor (X) terhadap 

Kualitas Pelaksanaan Pemeriksaan Intern (Y) yaitu sebesar 0,621. Ho ditolak karena 

hasil perhitungannya menunjukkan bahwa t hitung (4,196) > t tabel (2,048), sehingga Ha 

diterima. 

 

Kata Kunci: Profesionalisme Internal Auditor, Kualitas Pelaksanaan Pemeriksaan Intern, 

Kode etik, Standar Atribut, Standar Kinerja, Standar Profesi Auditor Internal. 
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