ABSTRACT

This research is purpose examine the effect of Financial Compensation and Non
Financial Compensation for Satisfaction Employee Performance of PT Bank Rakyat
Indonesia Cabang Majalaya. The sample in this research amounted to 30
respondents were distributed to the employees of PT. Bank Rakyat Indonesia Cabang
Majalaya. analysis methods used are quantitative analyzes using the validity test,
reliability test, the assumption of classical test, multiple linear regression analysis,
correlation pearson product moment analysis, coefficient determination analysis and
hypothesis testing.

Based on the results of research by the author suggests that the correlation between
the variables of Financial Compensation on the Satisfaction Employee Performance
is 3,49%, meaning that Financial Compensation variables correlated low.
Correlation between Non Financial Compensation variables on the Satisfaction
Employee Performance by 0.01%, meaning that Non Financial Compensation
variables correlated very low. And the coefficient of determination of 3,5%, the
result of this calculation indicates, Financial Compensation and Non Financial
Compensation simultaneously effect , while the remaining 68.8% is contributed by
other factors in this study the authors is not research.
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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh Kompensasi Financial dan Non
Financial terhadap Kepuasan Kinerja Karyawan pada PT Bank Rakyat Indonesia
Cabang Majalaya. Sampel dalam penelitian ini berjumlah 30 responden yang disebar
kepada karyawan PT. Bank Rakyat Indonesia Cabang Majalaya. Metode analisis data
yang digunakan adalah analisis kuantitatif dengan menggunakan uji validitas, uji
reliabilitas, uji asumsi Kklasik, analisis regresi linier berganda, analisis korelasi
pearson product moment, analisis koefisien determinasi, dan pengujian hipotesis.
Berdasarkan hasil penelitian yang penulis lakukan menunjukkan bahwa korelasi
antara variabel Kompensasi Financial terhadap Kepuasan Kinerja Karyawan sebesar
3,49%, artinya variabel Kompensasi Financial berkorelasi rendah. Korelasi antara
variabel Kompensasi Non Financial terhadap Kepuasan Kinerja Karyawan sebesar
0,01%, artinya variabel Kompensasi Non Financial berkorelasi sangat rendah. Dan
koefesien determinasinya sebesar 3,5%, hasil perhitungan ini menunjukan arti bahwa
Kompensasi Financial dan Non Financial memberikan pengaruh simultan (bersama-
sama) , sedangkan sisanya sebesar 96,5% dipengaruhi oleh faktor lain yang tidak
diamati di dalam penelitian.

Kata-kata kunci: Kompensasi financial, kompensasi non financial, kepuasan Kinerja
karyawan
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