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Abstrak 

Penelitian ini berjudul Uji Coba Modul Pelatihan Untuk Menurunkan 
Derajat Strain Based Conflict-FIW Pada Guru di Yayasan “X”, Jakarta. Dalam 
penelitian ini dilatarbelakangi oleh banyaknya guru yang mengalami 
tekanan/konflik ketika menjalankan dua peran secara bersamaan yaitu peran 
didalam pekerjaan dan keluarga. Tekanan/konflik ini menyebabkan terganggunya 
kinerja guru, dimana ketika menjalankan pekerjaannya di sekolah guru menjadi 
mengalamin ketegangan dan kelelahan. Gejala yang dirasakan oleh guru tersebut 
terkait dengan strain based conflict-FIW. Dengan adanya permasalahan tersebut, 
maka diperlukan intervensi yang dapat mengatasi ketegangan dan kelelahan yang 
dialami oleh guru untuk menurunkan strain based conflict-FIW. Model intervensi 
yang sesuai adalah pelatihan dengan memberikan pemahaman kepada guru 
mengenai strain dan dampak yang muncul serta membantu guru menurunkan 
ketegangan dan kelelahan mereka dengan melakukan relaksasi peregangan otot. 
Penelitian ini bertujuan untuk mengetahui penurunan strain based conflict-FIW 
sesudah diberikan pelatihan pada guru di yayasan “X”, Jakarta. 

Sampel pada penelitian ini adalah 9 orang guru di yayasan “X”, Jakarta.  
Rancangan penelitian yang digunakan adalah quasi experimental dengan teknik 
one group design pre dan post test. Rancangan modul pelatihan terdiri dari 2 
sesi, terbagi atas sesi strain based conflict-FIW dan sesi kedua yaitu relaksasi 
peregangan otot. Alat ukur yang digunakan untuk mengukur strain based conflict-
FIW berbentuk kuesioner yang dikembangkan oleh Carlson, Kacmar dan 
Williams (2000) berdasarkan teori dasar dari Greenhause& Beautell (1985). 
Koefisien validitas alat ukur berkisar antar 0,470-0,488, sedangkan koefisien 
reliabilitasnya 0,714. Teknik analisis hasil uji coba pelatihan menggunakan 
teknik uji beda Wilcoxon untuk mengetahui penurunan strain based conflict-FIW 
sebelum dan sesudah pelatihan. 

Dari hasil uji coba Wilcoxon, diperoleh T hitung < T Tabel, sehingga Ho 
ditolak dan Hi diterima, yang artinya terdapat penurunan strain based conflict-
FIW sebelum dan sesudah mengikuti pelatihan. Kesimpulan dari penelitian ini 
adalah guru yang mengikuti pelatihan mengalami penurunan strain based 
conflict-FIW sesudah mengikuti pelatihan. 
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Abstrak 
 

The study is titled Testing Training Modules To Reduce Strain Conflict-
FIW Degrees inTeacher at institution “X”, Jakarta. In this study was backed by 
the numbers of teachers who have pressure/conflict when running two roles 
simultaneously that role in the work and family. This pressure/conflict make 
causing disruption of teacher performance where in running job at school 
teachers be experiencing tension and fatigue. Symptoms experienced by teachers 
are related to strain based conflict-FIW. Given these problems, it is necessary 
interventions to get over the tension and fatigue experienced by teachers for 
reduce strain based conflict- FIW. Model appropriate interventions is training to 
understanding and impact of emerging strain and help teachers reduce their 
tension and fatigue with isometric relaxation. This study aims to determine the 
reduction in strain based conflict-FIW after the training given to the the teachers 
at institution “X”, Jakarta. 

The samples of this study is 9 teachers from institution “X” at Jakarta. 
The design of the study is a quasi experimental design technique one group pre 
and post test. The design of training modules consist of 2 sessions, divided into 
sessions strain based conflict-FIW and the second session is a isometric 
relaxation. Measuring tool used to measure strain based conflict-FIW  shaped the 
questionnaire developed by Carlson, Kacmar and Williams (2000) based on the 
fundamental theory of Greenhause & Beautell (1985). The validity coefficient 
measuring instrument it ranged from 0,470-0,488 whereas realiability coefficient 
is 0,714. Mechanical analysis of the test results of training using a technique 
different test Wilcoxon to see a reduce strain based conflict-FIW before and after 
training. 

Of the Wilcoxon test results, obtained by calculating T <T Table, so Ho is 
rejected and Hi received, which means there is a reduce strain based conflict-FIW  
before and after the training. The conclusion of this study were teachers in the 
training reduced strain based conflict-FIW after training. 
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