
ABSTRAK 
 

 
Penelitian  ini  dilakukan  untuk  mengetahui sejauhmana efektivitas pelatihan 

perencanaan karir pendekatan trait-factor dalam meningkatkan kemampuan pengambilan 
keputusan dalam memilih jurusan Perguruan Tinggi. Pelatihan perencanaan karir pendekatan 
trait-factor ini terdiri dari tiga tahapan sebagai berikut : (1) Gaining Self Understanding (Self-
Analysis), (2) Obtaining Knowledge About The World of Career dan (3) Integrating 
Information about Self and the World of Career. Subjek pada penelitian ini adalah siswa-
siswi kelas XI SMA “XYZ” Bandung. Metode penelitian yang diajukan bersifat quasi 
experimental, yaitu suatu penelitian eksperimental semu yang bermaksud mencari hubungan 
sebab akibat di kehidupan nyata. Rancangan penelitian menggunakan randomized pre-test-
postest control group, dimana terdapat dua kelompok penelitian yaitu empat belas orang 
kelompok eksperimen yang mendapatkan pelatihan perencanaan karir pendekatan trait-factor 
dan empat belas orang kelompok kontrol. Hipotesis dalam penelitian ini adalah (1) Ada 
peningkatan kemampuan dalam pengambilan keputusan mengenai pilihan jurusan perguruan 
tinggi sebelum dan setelah pelatihan perencanaan karir. (2) Ada perbedaan antara tingkat 
kemampuan dalam pengambilan keputusan mengenai pilihan jurusan perguruan tinggi pada 
kelompok eksperimen dengan kelompok kontrol. Pengumpulan data dilakukan dengan 
beberapa metode yaitu, observasi, wawancara, angket, skala kesulitan dalam pengambilan 
keputusan, lembar tugas rumah dan dokumentasi. Hasil pengujian statistik dengan 
menggunakan Wilcoxon Signed-Rank Test menunjukkan adanya perbedaan yang signifikan 
pada kelompok eksperimen antara sebelum dan sesudah pemberian pelatihan perencanaan 
karir pendekatan trait-factor. Terdapat perbedaan rata-rata 2,91 nilai Asymp Sig (1-tailed) 
(0.014) < (0.05). Hal tersebut menunjukkan bahwa pelatihan perencanaan karir pendekatan 
trait-factor efektif dalam meningkatkan kemampuan dalam pengambilan keputusan pilihan 
jurusan di Perguruan Tinggi. Sementara hasil uji analisis dengan uji 2 Sampel Independen 
Kolmogorov-Smirnov didapatkan nilai Asymp Sig (1-tailed) (0.001) < (0.05). Hal ini 
menunjukkan bahwa siswa-siswi yang mengikuti pelatihan perencanaan karir pendekatan 
trait-factor  menunjukkan adanya peningkatan  kemampuan dalam pengambilan 
keputusannya daripada siswa-siswi yang tidak mengikuti pelatihan perencanaan karir 
pendekatan trait-factor. Sebagai tindak lanjut, peneliti melakukan evaluasi terhadap reaksi, 
pembelajaran, perilaku dan hasil. Follow- up dengan metode diskusi dan wawancara terhadap 
kemajuan pengembangan pada setiap subjek dilakukan dalam rentang dua minggu setelah 
pelaksanaan pelatihan.

 

Kata kunci :  Kemampuan dalam pengambilan keputusan karir, Pelatihan perencanaan karir 
pendekatan trait-factor. 
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ABSTRACT 
 
 

The purpose of this research is to find out the effectiveness of ‘the career planning 
with the trait-factor approach training’ , in order to improve one’s ability to make a decision 
in choosing college majors.  This training consist of 3 stages : (1) Gaining Self 
Understanding (Self-Analysis), (2) Obtaining Knowledge About The World of Career and (3) 
Integrating Information about Self and the World of Career. The subject of this research is 
grade XI student at SMU “XYZ”, Bandung. The method of this research is quasi 
experimental , which is an experimental research with a purpose to find a causative 
connection in the real life. This research is using randomized pre-test-postest control group, 
where there are two research groups, each consist of 14 people. The first group is the trained 
group, while the other group is the control group. The hypothesis of this research are 1) 
There is an improvement in the ability of taking decisions about college majors before and 
after the training. (2) There is a difference between the ability in making decisions about 
University majors between the experimental groups compared to the control group. The 
collection of data is done by doing a few methods which are : observation, interview, 
questionaire, the difficulty scale in making decisions, homework and documentations. The 
result of the statistic trial using Wilcoxon Signed-Rank Test shows a significant differences 
between the experimental group before and after the training. There is a 2,91 value of Asymp 
Sig (1-tailed) (0.014 < ( 0.05) difference.  That number shows that the training is effective in 
order to improve the ability to make a decision in choosing University major. Meanwhile the 
result of the analytical test using 2 Kolmogorov-Smimov Independent Sample is Asymp Sig 
(1-tailed) (0.001) < (0.05). This concludes that the students participating in the training 
shows an improvement in the decision making ability, compared to the students who did not 
participate in the training. As a follow up, the researcher is doing an evaluation on the 
reaction, the learning process , the attitude and the result.  Also there were round of 
discussions and interview for the improvement of the development, as another follow up 
method on every subject which was executed two weeks after the training.  
 
Keyword : Career Decision-Making, Trait-factor career plan training  
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