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In this research, a training module has been applied to students class of 

2005 Faculty of Psychology who have IPK less than 2.5. The training module is 

designed to increase their perceived behavioral control and has been conducted 

for one day with three times of sessions. 

Herein, the research samples are student class of 2005 in Faculty of 

Psychology “X” University Bandung. This research is grouped into non 

experimental research with the implementation single group pretest-posttest 

design to acknowledge the increase perceived behavioral control through 

Wilcoxon statistical test. The method used to evaluate the training program is 

evaluation based on cognitive outcomes and affective outcomes from Kirkpatrick 

(1998). 

Based of data compilation, there seem perceived behavioral control scores 

increasing. This means, there is an increasing of student’s perception about how 

easy or difficult to regularly attending class.  This training module is generally 

regarded positive by the participants in term of the materials, instructors, and 

facilities.  

The conclusion of this research is that the designed My Commitment 

Training,  has been appropriate to be applied accordingly for students class of 

2005 at the Faculty of Psychology with the IPK less than 2.5. The Goal 

Appointment session is regarded interesting and useful. The SWOT session is 

regarded very interesting from the material presented whether from the lecturing, 

role play and the trainer’s presenting. The Action Plan session is also regarded 

positive from the material presented. Based on the general evaluation, is also 

known that The Goal Appointment session is regarded most not interesting as the 

material presented is theoretical and fewer change for the participants to discuss 

each other. The SWOT session is regarded for the most interesting session. The 

Action Plan session is regarded for the most useful session. Besides, there are 

factors influence participant controls to perform attending class regularly: 

emotion and dependency to others.  

The suggestion proposed herein is to provide another method in Goal 

Appointment session so that the participant will have a change to be more active 

such as demonstration, teaching group inquiry, read and discuss,  informational 

search. Besides, this training module could be propose to Faculty for 

consideration to offer this training for the students who have low perceived 

behavioral control in attending class regularly. 
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 Dalam penelitian ini rancangan modul pelatihan telah dilaksanakan pada 

mahasiswa/i Fakultas Psikologi Angkatan 2005 yang memiliki IPK kurang dari 

2.5. Modul pelatihan ini dirancang untuk meningkatkan perceived behavioral 

control dan dilaksanakan selama satu hari dengan tiga sesi pertemuan. 

 Sampel penelitian pada pelatihan ini adalah mahasiswa/i di Fakultas 

Psikologi Universitas ”X” Bandung. Penelitan termasuk ke dalam penelitian 

nonexperimental dengan rancangan penelitian single group pretest-posttest design 

untuk mengetahui peningkatan perceived behavioral control melalui uji statistik 

Wilcoxon. Metode untuk mengevaluasi program pelatihan ini adalah evaluasi 

berdasarkan cognitive dan affective outcomes (Kirkpatrick, 1998). 

 Berdasarkan hasil pengumpulan data terdapat peningkatan skor  perceived 

behavioral control. Artinya, terdapat peningkatan persepsi peserta akan 

mudah/sukarnya mengikuti kegiatan perkuliahan dengan teratur. Secara 

keseluruhan, modul pelatihan perceived behavioral control dinilai positif oleh 

peserta baik dalam hal materi, instruktur dan fasilitas. 

 Kesimpulan penelitian ini adalah rancangan program pelatihan Plan and 

Do telah sesuai diterapkan pada mahasiswa/i Fakultas Psikologi Angkatan 2005 

yang memiliki IPK kurang dari 2.5. Sesi Penentuan Tujuan dinilai menarik dan 

bermanfaat. Sesi SWOT dinilai sangat menarik dari segi penyampaian materi 

melalui ceramah dan role play serta cara penyampaian trainer. Sesi Rencana 

Tindakan juga dinilai positif dari penyampaian materi. Berdasarkan evaluasi 

umum  juga diketahui sesi Penentuan Tujuan dinilai tidak menarik karena materi 

bersifat teoretis dan kurangnya kesempatan diskusi sesama peserta. Sesi SWOT 

dinilai sebagai sesi paling menarik. Sementara sesi penentuan Tujuan dinilai 

peserta sebagai sesi paling bermanfaat. Selain itu, terdapat juga faktor yang turut 

mempengaruhi kontrol peserta untuk menampilkan perilaku mengikuti kegiatan 

perkuliahan dengan teratur yaitu faktor emosi dan ketergantungan pada teman.  

 Saran yang dapat disampaikan adalah penyampaian materi sesi Penentuan 

Tujuan sebaiknya ditambahkan dengan metode yang dapat memberi kesempatan 

peserta lebih berpartisipasi aktif seperti demonstrasi, teaching group inquiry, read 

and discuss dan information search. Selain itu,modul pelatihan dapat diajukan 

pada Fakultas sebagai bahan pertimbangan untuk memberikan pelatihan pada 

mahasiswa yang memiliki perceived behavioral control yang rendah dalam 

mengikuti kegiatan perkuliahan dengan teratur. 
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