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ABSTRACT 

 

 
This study aims to determine the application of the principles of good corporate 

governance and to find out the analysis of good corporate governance in improving 

the performance of the company's employees. The research method used is 

descriptive method with survey approach. The collected data is obtained by 

distributing questionnaires to the employees of PT. Indomarco Adi Prima. Then, to 

test the research hypothesis with a simple regression analysis. 

The results showed that application of the principles of good corporate governance 

has a significant effect with a significant value of 0.002 and R square value of 16% 

of the employee's performance but the big impact of small firms. Besides, note also 

that, there is no close relationship between the performance of the company's 

employees with the application of the principles of good corporate governance. Thus, 

it can be informed that in addition to the principles of good corporate governance 

are still many factors that affect the performance of the company's employees by 

84%. 
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ABSTRAK 

 
 

Penelitian ini bertujuan untuk mengetahui penerapan prinsip-prinsip good corporate 

governance dan untuk mengetahui analisis good corporate governance dalam 

meningkatkan kinerja karyawan perusahaan. Metode penelitian yang digunakan 

adalah metode deskriptif dengan pendekatan survei. Data yang terkumpul diperoleh 

dengan penyebaran kuesioner pada karyawan PT. Indomarco Adi Prima. Kemudian, 

untuk menguji hipotesis penelitian dengan analisis regresi sederhana. 

Hasil penelitian menunjukkan bahwa penerapan prinsip-prinsip good corporate 

governance memiliki pengaruh yang signifikan dengan nilai signifikan 0,002 dan 

nilai R square sebesar 16% terhadap kinerja karyawan perusahaan tetapi besar 

pengaruhnya kecil. Disamping itu diketahui pula bahwa, tidak terdapat keterkaitan 

yang erat antara kinerja karyawan perusahaan dengan penerapan prinsip-prinsip good 

corporate governance. Dengan demikian, dapat diinformasikan bahwa selain prinsip-

prinsip good corporate governance masih banyak faktor yang mempengaruhi kinerja 

karyawan perusahaan sebesar 84%. 

 

Kata kunci : good corporate governance, analisis, metode, kinerja, faktor. 
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