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ABSTRACT MR
The Public Acc profession in Indonesia faces a shortage of professionals, necessitating an Aceepted:
understanding of factors inﬂumdrm students’ carcer imtmr. This study aims to examine the effect JULY 2025
of personal factors, d as the Conve | personality type, and professional factors,
including labor market considerations and soaa/ valtes, on final-year accounting students’ interest
in becoming public ac Ag ive approach was employed, using a questionnaire
distributed to 60 final-year students at an Indonesian university. Data were analyzed using multiple
linear regression to test the individual and combined effects of personal and professional factors. The
Sfindings reveal that personal factors have a significant pasitive cffect on interest, while professional
Sactors exhibit a significant negative effect, possibly due to perceived work pressure. Together, these
Sactors explain 99.2 percent of the variance in interest, indicaring a robust model. The study concludes
that personal factors strongly drive interest ins Public Acc , whereas professional factors deter
it, highlighting the need for universities to use p liry in carcer ¢ ling and for
Sfirms to address negative perceptions to attract talent. Future research should explore broader samples
and additional factors to enhance career interest.

Keywords: Accounting Profession, Accounting Students, Carcer Choice, Holland's Theory, Personal
Factors, Professional Factors, Public Accountant,

ABSTRAK

Profesi Alcmmm Publik di Indonesia menghadapi keksirangan tenaga profesional, sehingga
diperluk g faktor, fukrur yang mrmmgumln minat karier mahasiswa.
Peneliti nu bertuyi untuk igkaji pengaruh faktor pnbadx. vang diskur sebagai tipe
kepribadian Konvensional, dan faktor profesional, termasuk perti igan pasar kerja dan nilai-
nilai sosial, !rrlwdap minat mehasiswa akwntansi tahun akfir untuk menjadi auntan publik.
Pendelk itatif digunak menggun kan kuesioner yang dibagikan kepada 60 mahasiswa
tahun akhir i sehuah universitas di I ia. Data lisis menggunakan regresi linder
berganda untuk menguji pengaruh individual dan gabungan dari faktor pribadi dan profesional,
Temuan penelitian menunfukkan bahwa faktor pribadi memtliki pengaruh positif yang signifikan
Irrfltlxlllp minat, Jaktor profestonal fukdean pengaruh negatif yang x:gmﬁlam
kemunghi karena  tek kerja yang dirasakan. Secara keseluruhan, faktor-faktor ini
menjelaskan 99,2 persen varians minat, yang menunjukkan model yang robust. Penelitian ini
menyimpulkan bakwa faktor pribadi sangat mendorong minat terhadap Akuntan Publik, JIAKES
sementara faktor profesional mm‘ghumhalmw. yang menyoroti perltonya  universitas un:uk

Jurnal lmdah Akuntansl

ntenggunak kepribadian dalam k ng karier dan bagi perusahaan untuk meng Kemtusn
persepsi negatif guna menanik talenta. Penelitian srlanjnmva sebaiknya mengeksplorasi sampel e

p APb

yang lebih luas dan faktor-faktor tambahan untuk wkatkan minat karier. ] Kenatuam

15AN T3 - 7082

Kata kunci: Profesi Ak i, Muhast Ak i, Pilihan Karier, Teori Holland, Faktor
Pribadi, Faktor Profesional, Akunran Publik.

Accounting Students’
Carcer Interest in
Public Accountant

INTRODUCTION
The Public Accountant profession plays a critical role in ensuring transparency and
accountability in financial reporting, fostering public trust in business operations.
K0N Av.curdmg to the Indonesian Institute of Publu Acc (IAPI), the ber of public
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Analysis of Personal and Professional Factors Affecting S(udentb

Abstract
I 2ims to analyse [l personal and professional, determinants h

[N intcrest [l pursuing [N accountants. The public NG profes‘

has [ crucial role in creating transparency and accountability in the business world, but

I cinains comparatively [l small IS the

needs. Using a quantitative approach, this study tests the hypothesis regarding the influence of

student personality (based oggHolland Theory) and professional factors (competence, job
opportunities, The appeal of— the desire for
. The research population was all Bachelor’s degree students majoring
in Accounting aranatha Christian University. University, with a sample of 60 final students
selected using through [
I it 1BM .
simultaneously, personal factors [l professional factors [N R cgarding
students' motivation to pursue a career as public accountants Partially, personal factors have a

significant positive influence, meaning that the stronger the personal factors students have, the
higher their interest. However, professional factors actually show a significant negative effect,
indicating that an increase in professional factors can reduce student interest. This regression

model has a very higigmredictive power, evidenced by the Adjusted R2 value of 0.983, indicating
The extent to which account for NN

Keywords: Personal Factors, Professional Factors, Job Interest, Public Accountant.

Introduction

Public accounting is a branch of the accounting profession that provides audit, attestation,
tax, management consulting, and other services independently to the public (Oktaviani &
Diana, 2023). This profession is needed To guarantee the soundness of the company’s financial
standing statements are prepared fairly according to standards and can be trusted by
stakeholders. Therefore, public accountants play an important role as a liaison between
management and company owners through professional opinions on financial statements
(Baridwan, 2002 in Fitri et al., 2024). This role is crucial in creating transparency and

accountability ingle business world, especially in an era of intense competition and regulation.
According to ) data
from data reported by Centre

(I only 1,464 public accountants were registered as active members
in Indonesia—a figure that remains very small relative to the country's large population which

reaches more than 282 million people, "The number of accountants in Indonesia remains
significantly below the country's actual needs.". Sandra Pracipta said in the grad-ion of the
Accounting  Professional ~ Programme Period 1 Year 2024 at
(https://feb.ugm.ac.id/id/berita/4845), Orie Priscylla Mapeda Lumalan and Kurnia
Ekaptiningrum). This statement can be seen in the statistical data published by IAPI, the
development of Public Accounting in Indonesia can be seen as follows:




Professional recognition relates to opportunities for self-development, professional
training, and achievement. This factor is an important driver for students who want a
socially and prg@essionally recognised career path. Research from Amrain et al. (2021)
and Supriyadi ‘h) statc [N rccognition @ dominant and
I influence N choice . /though there are other

studies that do not find a significant effect, most studies state the opposite.

3. Social Values
Social values include concern for social interaction, service to the community, and
perceptions of the profession's contribution to the public. Studies such as those from
Wuryandinia & Pakaya (. ), Suharti & Irman (2020), and Putra (2022) found that
social values signiﬂcantlyh choice NG Students tend
to choose careers that are in line with their social values. However, research by Azzah &
Maryono (2022) found that the influence of social values was not significant, thus
showing an inconsistency (research gap) in previous findings.

4. Personality
Personality reflects the character and attitude of individuals in facing professional
challenges. Personality traits such as integrity, desire for achievement, and inclination
towards professionalism are considered to suggort a career as a public accountant.

Although some stuges (Putra, 2022; Hurriyah ., 2023) I personality [
. Isdihar & Kristianto (2025) [N
personality lll choices NG ot I

]
A range of research findings suggest the conclusion that the professional recognigaon factor
is the most dominant and consistent determinant of student The appeal of pursuin;h

I financial incentives, social values are also often found to

be influential, although not always consistent. Meanwhile, personality is more often considered
to have no significant effect, indicating that students’ career preferences are more influenced
by external expectations than individual characteristics,

In Sinta (2021), Holland (1997) divided Personality —
with corresponding

recommended occupations listed in Table 1.Appropriate fields of work according to
Holland's personality types Personality Type

Personality Appropriate field of work

Reality Agriculture, Forestry, Engineering, Architecture

Investigation Medicine, Geology, Mathematics as well as the field ofh
[ I, Teaching, NN ond

Counselling

Business Fields such as —

[
] Fields such as I

studies are included
—

Based on the above discussion "Analysis of Personal and Professional Factors Affecting
Student Interest in Becoming a Public Accountant” and referring to John Holland's Personality
Theory (RIASEC), The following presents the proposed research hypothesis.:




Hypothesis

HO: There is a positive influence between student personality (based on Holland's type) on
Students show greater interest in a public accounting career when their personality type closely
aligns with the Conventional type.

H1: There is a positive influence between professional factors (competence, job opportunities,
professional recognition, etc.) on Aspiration to pursue a career in public accounting.
Research Method

In this study the type used is Research: Quantitative. Based on this, which refers to John
Holland's Personality Theory, the following is the formulation of research variables in the
context of interest in becoming a public accountant. Holland categorises personality into six
types, but the conventional type is the most relevant to the accounting profession.

Independent Variables
- Personality Factor Variables
- Professional Factor Variables

Dependent Varighle

- Variabl;—

B theory used in determining these variables can be stated as follows, in analysing the
effect of personal and professional factors Regarding students' motivation to pursue a career as
public accountantsthe theory of independent and dependent variables can be applied as follows:
Independent variables are personal factors (e.g., intrinsic motivation, personality, personal

values) and professional factors (e.g., career prospects, salary, professional reputation,
internship experience). These variables zuIssumed to influence students' interest. Meanwhile,

the dependent variable is Interest among pursuing [N
which will be observed and measured as a response or impact of these independent factors. In
other words, changes in personal and professional factors are believed to cause changes in the
level of student interest in the public accounting profession.

Methods of Data Collection and Data Collection
Research Population Your research population is all underggaduate Accounting study
programme students at Maranatha Christian University. With _ is

where | —
determine certain respondents [l suit [l research objectives. [l

sample [N used [l final [ of the S1 Accounting study programme.
To determine the sample size, this study used the Slovin formula
Slovin formula: n=1+N e2N-
To calculate the sample size (n) _, we [l vse N N
(Population Size) of 224 and e (Error tolerance limit) of 0.10.
The Slovin formula is as follows:
n=1+N- e2N:
n=1+224- (0.10)2224 n=1+224- 0.01224 ri=1+2.24224 n=3.24224 n~69.1358
Based on data on students who will graduate in the 2024/2025 academic year as many as 60

people, from a total population of 224, the sample used is 60 people approaching the results of
the calculation of the slovin formula which results in 69 people.




Based on Table 3 "GendeggData", the following can be concluded:
Number of Respondents: in [l data is

18 (Male)+42 (Female)=60 people.

Gender Proportion:
Male: There are 18 male !
Female: There were 42 female

Based on the above, female respondents are much more dominant in this data
compared to male respondents, with more than double the proportion (70% female
versus 30% male).

Table 4. Force Data
Valid Cumulative

Force Data Frequency Percent Percent Percent
Valid 2018 3 50 50 50
2019 2 33 33 83
2020 3 50 50 133
2021 51 85,0 85,0 983
2023 1 17 (Y 4 100,0
Total 60 100,0 100,0
Source SPSS 27

Based on the data above, it can be stated,
Total Respondents: There are 60 respondents in this data.
The class of 2021 is the most dominant class, with 51 respondents or 85.0% of the total.
This shows that the majority of respondents come from the class of 2021.
Other batches:
a. Class of 2018 and 2020 each had 3 respondents (5.0%).
b. The cfass of 2019 has 2 respondents (3.3%).
c. The class 0f2023 only had 1 respondent (1.7%).
Overall, the data shows a very high concentration of respondents in the class of 2021, while
the other classes have a much smaller number of respondents.

. Hypothesis Testing
|
HE R
[ | |
[ | 941° 886 848 37.828
2 996° 992 983 12.539
a.
b. I Personal, Factors_Professional
Source SPSS 27
ANOVA®
h =N |
= df Mean Square F Sig.

1 Regression 33313.144 1 33313.144 23280 017"

Residual 4292.856 3 1430.952

Total 37606.000 +




Variable B t Sig. Description
Professional Factors -1.416 -5.030 0.037 Negatively significant
Meaning:

« Personal Factors — encourages interest

« Professional Factors — decreases interest

Coefficient of Determination (R?)
Model R Square Meaning
1 0.886 88.6% of variation in interest is explained by Personal Factors
99.2% of variation in interest is explained by Personal and Professional
Factors together
Adjusted R* Model 2 = 0.983 — indicates a very good and reliable model.

Hypothesis Testing Results

HO: There is a positive influence of Personal Factors on —
Accountant
Accepted, because it is significant simultaneously (F) and partially (t), with a positive
direction (B> 0)

H1: There is a positive influence of Professional Factors on Interest in becoming a Public

Accountant
Rejected, because although significant (Sig. = 0.037), the direction of influence is negative

(B=-1416)
simultaneously, Personal Factors
Factors hgae a significant effect on Interest in becoming a Public Al:cuuman.

Partially, Personal Factors have a significant positive effect, while Professional Factors have a

regression [ very high predictive power with an
of 1983, I indicatcs NG arc very good at

explaining the dependent variable.

I rcgression [ conducted, personal
factors [l professional factors simultaneously influence students'

I Partially, personal factors [N signiﬁca.'positive

influence [l this [l This means that the stronger the personal factors

N be ing public accountants. On the other
hand, professional factors actually showb student

. This shows [N profcssional factors can actually reduce
_ regression model used in

this study has a very high predictive power, as evidenced by the Adjusted R2 value
of 0.983. This indicates that the independent variables (personal and prgssional
factors) are very good at explaining variations in the dependent variable

el which is o
respondents from one university, so the results cannot be widely generalised to the
population of accounting students in Indonesia. In addition, data collection was only
carried out through a closed questionnaire, which limited researchers in exploring
in-depth information about students' personal motivations or perceptions.

2 0.992




Suggestions

Future research is recommended to expand the sample coverage to several
universities and use qualitative data collection methods such as interviews to enrich
understanding. In addition, the addition of other variables such as family

environment or ggerceived career risk can provide a more comprehensive
understanding of
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INTRODUCTION

The Public Accountant profession plays a crtical role in ensuring transparency and
accountability in financial reporting, fostering public trust in business operations.
According to the Indonesian Institute of Public Accountants (LAPT), the number of public
accountants in Indonesia remaing limited, with only 1,464 registered professionals as of
February 2023, as shown in Figure 1. This figure is relatively low compared to the growing
demand for public accountants in corporate and governmental sectors, driven by
economic growth and increasing regulatory complexity. The shortage is exacerbated by
the low interest among accounting students in pursuing a carcer as public accountants,
often influenced by perceptions of high work pressure and limited professional recognition
{Guthrie & Parker, 2016). In the digital era, the accounting profession faces additional
challenges, such as the adoption of new technologies and evolving reporting standards,
requiring enhanced competencies (Tavares et al., 2023; Julins, 2024; Shaleh, 2024).
Understanding the factors influencing students” interest in this profession & therefore
essential to address the shortage of public accountants in Indonesia.
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Figure 1. 1AP] Stanistical Data

Students” interest in purswing a Public Accountant career is shaped by both personal
and professional factors. Holland's Theory suggests that individuals with a Conventional
personality type are inclined o choose structured, detail-oriented professions like
accounting (Reardon & Lenz, 1999), Personal factors, such as personality type, personal
values, and career motivation, have been shown to influence career choices among
students (Da Costa et al., 2015, Roccas et al., 2002). Meanwhile, professional factors,
including job opportunities, financial rewards, and professional recognition, also play a
significant role in shaping career interest (Samsudin et al., 2024; Wai et al., 2024; Zaikin
et al., 2024). However, some studies indicate that professional factors may have a negative
impact due to perceptions of high twrmover rates in Public Accountant firms (Law, 2010,
Syrek & Turan, 2017, Akrou & Avadi, 2022). This study employs Holland's Theory o
examine the influence of personal factors, measured as the Conventional personality type,
alongside professional factors on accounting students' inferest in becoming public
accountants in Indonesia.

Despite numerous studies exploring factors influencing studenis” interest in acoounting
careers, findings remain inconsistent, According to Pratama (2017) and Suyanto et al.
{2024), professional factors such as job opportunities and financial rewards posttively
influence students' interest in accounting careers in Indonesia. Conversely, Cheng et al.
{2013) and Schow et al. (2016) found thar professional factors may deter interest due 1o
perceptions of high work pressure and the complexity of professional certification exams.
Additionally, many prior studies have focused on professional factors while paying less
attention to personal factors, such as personality type based on Holland's Theory



are at a prvotal stage of carcer decidin-masing (Johnson & Mormimer, 2002 ). Thus, there
is a research gap in understanding the combined influence of personal and professional
factors an the interest in becoming a public accountant within the Indonesian context,
particulardy using Holland's Theory as a framewaork.

This study aims to analyze the influence of personal and professional factors on
accouniing students’ interest in pursuing a carecr as public accountants in Indonesia.
Specifically, it tests three hypotheses, namely personal factors, measured as the
Conventional personality type based on Holland's Theory, have a significant positive
effect on the interest in becoming a public accountant; professional factors, encompassing
labor market considerations and social values, have a significant positive effect on the
interest in becoming a public accountant;, and personal and professional factoes
simultaneously have a significant effect on the interest in becoming a public accountant.
By integrating Holland's Theory with an analysis of professional factors, this study secks
to provide new insights into enhancing siudents” interest in Fublic Accountant and offer
recommendations for universities and accounting firms to attract talent. The study focuses
on final-year accounting students at an Indonesian university, as they are at a critical stage
af career decision-making.

LITERATURE REVIEW & HYPOTHESIS DEVELOPMENT
Holland's Theory and lts Relevance to Career Choice in Public Accountant

Holland's Theory of Vocational Choice provides a sobust framework  Bor
understanding carcer preferences by linking personality fypes to occupational choices.
According to Yigithasioglu and Velcu (2012) and Wetmiller and Barkhi (2021),
individuals with a Conventional personality type are characterized by teaits such as
precision, organization, and preference for structured tasks, making them well-suited for
professions like accounting. This theory posits that career satisfaction and sucoess are
higher when an individual's personality aligns with their chosen profession's demands. [n
the context of Public Accountant, which sequires meticulous attention to detail and
adberence to regulations, the Conventional personality type is particulady relevant
(Papare et al., 2024; Zhang, 2024; Ashari, 2025).

Personal factors, defined as the Conventional personality traits in this study, are
expected to influence accounting students’ infersst in becoming public acoountants.
Previows research supgoms this, indicating that students with stractured and analytical
personalities are more inclined to pursue accounting careers (Andon et al., 2010; Swain
& Olzen, 2012; Da Caosta et al., 2015). Furthermore, the application of Holland's Theory
in the Indonesian context is critical, as cultural and educational factoss may shape how
personality influences career decisions {Mustapha & Hassan, 2012). By focusing on
personal factors, this study alms to examine how well-aligned personality traits drive
interest in Public Accountant, addressing a gap in the literature regarding personality-
driven career choices in Indonesia.

Factors Influencing Interest in Poblic Accountant and Hypotheses

The interest in pursuing a career as a public accountant s influenced by both personal
and professional factors. Personal factors, mooted in Holland's Theory, encompass
personality traits that align with the demands of Public Accountant, such as precision and
mile-orientation (Roccas et al, 2002). According to Rianto et al. (2020} and
Prihatingingtyas et al. (2023), personal factors significantly predict career choices among
[ndonesian accounting students, as they reflect intringic motivations and values. In
contrast, professional factors, including labor market considerations, financial rewards,
and social prestige, also shape career interest (Mg et al., 2017). However, Nouri and
Parker (2020} suggest that professional factors may have a negative effect due to
perceptions of high work pressure and temover in Poblic Accountant firms.

For instance, Ashadi and Rice (2016) and Suryani {2021) found that the complexity of
certification exams and demanding work environments deterred students” interest in
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Indonesia. These conflicting findings highlight the need to explore both factoss
concurrently. Personal factors are expected to positively influence interest due to their

alignment with the profession’s demands, while professional factors may have varnied
impacts based on students' perceptions. Based on this, the study proposes the following

hypotheses:

]. .||'I'.I|| .'I-\.I ATPT AT T T

HI: Personal factors has a significant positive effect on the interest in becoming a public
accountant.
892 H2: Professional factors has a significant positive effect on the interest in becoming a

public accountant,
H3: Personal and professional factors simultaneously have a significant effect on the
interest in becoming a public accountant.

The research framework integrates personal and professional factoss to explain
accounting students' interest in becoming public accountants, as illustrated in Figure 2.
According to Rosalina et al. (2020}, a comprehensive framework combining intrinsic and
extrinsic factors provides a holistic understanding of career choices. In this study, personal
factors are operationalized as the Conventional personality type based on Holland's
Theory, which influences students’ predisposition toward soructured professions like
Public Accountant (Pennington & Richards, 2016). Professional factors, including labor
market considerations and social values, reflect external motivators that shape career
interest (Mg et al., 2017). The framework posits that personal factors drive interest through
alignment with professional demands, while professional factors influence interest
through perceived opporunities and challenges (Guthrie & Parkes, 2016). The combined
effect of these factors is tested to determine their simultanecus impact on interest,
addressing inconsistencies in prior studies (Higging et al., 2012; Zhou et al., 2016
Awoitau et al., 2024). Figure 2 visually depicts the relationships between personal factors,
professional factors, and interest in becoming a public accountant, providing a stractured
approach to testing the hypotheses, This framework guides the empirical analysis, using
regression to examine the influence of these factors among final-year accounting students

in Indonesia.
Perzomal Factors - I
Ienterest in Pablic
]-u. Accauniat
Prafessianal Factors I'
ensure a high response rate, and all responses were anonymized to maintain Aceosrting Stderrs’
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Personal factoss are operationalized as the Conventional personality mvpe, assessed Prublie decanntan

thiough a sef of Likert-scale questions adagted from Holland's Theory, focusing on traits
such as precision, organization, and mule-orientation. Professional factoss encompass
labos market considerations and social values, measured using Likert-scale items derived
from established instruments in accounting career research, The dependent variable,
interest in becoming a public accountant, is evaluated through questions assessing
students' willingness to pursue this career path. All variables were tested for reliability and 893
validity prior @0 analvsis, with Cronbach®s alpha values excesding 0.7, indicating

acceptable reliability. The research framework illusirates the hvpothesized relationships
between personal factors, professional factors, and Interest in becoming a public
accountant. Data analvsis was condwcted wsing maltiple linear regresgion oo test the
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distributed, supporting the appropriateness of regression analysis, Multicollinearity was
evaluated using Variance Inflation Factor (VIF) values, which were below 10 for both
personal and professional factors, suggesting no significant multcollingarity issues. The
heteroscedasticity test, conducted via the Glejser test, confirmed that the residuals were
homoscedastic, indicating consistent vanance across the model. These tests validate the
teliability of the regression results presented in subsequent tables,

Table 2. Regresion Maodel Summary

Statlstics Value
B 11 541
R Square 1.942
Adpusted B Square {1.943
Std. Errar of the Estimaie 125350

The regression model’s overall fit is presented in Table 2. The model vields an R value
of (.99, indicating a strong correlation between the independent variables (personal and
professional factors) and the dependent variable (interest in becoming a public
accountant). The R? value of 0.992 suggests that 99 2% of the varance in interest is
explained by the model, while the Adjusted R* of (0983 accounts for the number of
predictors, confirming the model's robustness, The standard ervor of the estimate, 12.539,
indicates a relatively low prediction error, further supporting the model's reliability. These
results sugaest that the combination of personal and professional factors effectively
predicts students’ interest, providing a strong foundation for hypothesis testing.

Table §. Begression Coefficiens for Personal and Professioral Factars

Variable B ftd. Error Beta t hig.
(Coostant) L0375 Q231 124 .37

Personal Factom 13 05 1957 .50 0148
Professicnal Factors 1416 0281 ={132 -5.050 {037

The individual effects of personal and professional factors are detailed in Tahble 3. For
personal factors, the regression coefficient (B) i3 2,329, with a standard ereor of (L3019, a
standardized beta of 2,937, a t-value of 7.306, and a zignificance value of 0.018. This
indicates a significant positive effect, supporting H1, as personal factoes (the Conventional
personality type) positively influence interest in becoming a public accountant, In
contrast, professional factors have a negative coefficient (B = -1.416, standard error =
0.28], beta = -2.022, t = -5.030, significance = (.037), suggesting a significant negative
effect, leading to the rejection of H2. The constant term (B = 100373, standard esror =
9231, ¢ = 1124, significance = 0.378) is not significant, indicating that the baseline
interest is driven primarily by the independent variables. These results highlight the
contrasting roles of personal and professional factors in shaping career infenest,

Table 4. Simulianecas Sienificance Test Resuks

Soaroe Sum of Squares dr Mean Squaze F K.
Regression 57201529 | 18645, Tad | [&.585 (.08
Fiesidhual 14471 ] 15714

Tatal S7606. 000 4

The simultaneous effect of personal and professional factors is tested in Table 4. The
AMOYA results for Model 2 show a regression sum of squares of 37,291,529 with 2
degrees of freedom, vielding a mean square of 18 645.764. The F-statistic of 1 18,585, with
a significance value of (L0038, indicates that the model is statistically significant at the 0.05
level. This confirms that personal and professional factors together have a significant
effect on interest in becoming a public accountant, supporting H3, The residual sum of
squares (314471, df = 2) and total surn of squares (37 606000, df = 4) further validate the
model's explanatory power. These findings align with the research framework, which
posits & combined influence of both factors,



The results confirm that personal factors significantly enhance students' interest in
becoming public accountants, while professional factors have a negative impact, possibly
due to perceived challenges in the profession. The findings support HI and H3 burt lead
to the rejection of H2, indicating that personal factors are a stronger driver of interest than
professional factors in this sample. These results provide a foundation for further
discussion on the implications for career guidance and professional recruitment strategies.

DISCUSSION

The findings of this study provide significant insights into the factors influencing final-
vear accounting students’ inferest in pursuing a carecr as public accountants in Indonesia.
The results confirm that personal factors, operationalized as the Conventional personality
type based on Holland's Theory, have a significant positive effect on interest in becoming
a public accountant (H1 accepted, B = 2.329, 5ig. = (LO18). According to Reardon and
Lenz (1999), individuals with Conventional personality traits, such as precision and rle-
orientation, are naturally inclined toward stractured professions like Public Accountant.
This alignment explains the strong positive influence, as students with these traits find the
profession’s demands compatible with their intrinsic characteristics. The high beta
coefficient (2.937) further underscores the dominant role of personal factors in driving
career interest, consistent with the research framework.

In contrast, professional factors, encompassing labor market considerations and social
values, exhibir a significant negative effect on interest (H2 rejected, B = -1.4186, Sig. =
0,037 According to Nouri and Parker (2020), perceptions of high turnover and intense
work pressure in Public Accountant firms can deter students from pursuing this career.
This finding diverges from Hardiningsih et al. (2021) and Cheisvivanny et al. {2022}, who
reported a positive influence of professional factors, such as job opportunities, on caseer
interest in Indonesia, The negative effect observed in this study may be attributed o
students' concerns about the demanding nature of Public Accountant, including long
working houes and complex certification processes, These conflicting findings highlight
the context-specific nature of professional factors, which may vary based on students'
perceptions of the profession's challenges versus its rewards.

The simultaneous effect of personal and professional factors is significant (H3
accepted, F = 118,585, Sig. = 0.008), with the regression model explaining 99.2% of the
variance in interest. According to Rosaling et al. (2020}, combining intrinsic and extrinsic
factors provides a comprehensive understanding of career choices, supporting the
robustness of this study's model (Adjusted B! = 0.983). The strong explanatory power
suggests that personal and professional factors together are critical determinants of
interest, though their opposing directions (positive for personal, negative for professional)
indicate a complex interplay. This aligns with Saks and Shore (2005), who argue that
external motivators, such as professional prestige, may be overshadowed by negative
perceptions if not addressed effectively. The results emphasize the need to balance
intrinsic alignment with the profession and external perceptions to foster interest among
students.

The implications of these findings are twofold. Practically, universities should
integrate personality assessments, based on Holland's Theory, into career counseling
programs to identify students with Conventional traits suited for Public Accountant, as
suggested by Pennington and Richards (2016). Accounting firms should address negative
perceptions by promoting work-life balance and simplifying certification pathways, as
highlighted by Tavares et al. (2023). Theoretically, this study strengthens the application
of Holland's Theory in the Indonesian context, confirming its relevance for predicting
career inferest in Public Accountant (Hoff et al., 2020). These findings encourage further
research into mitigating the negative effects of professional factors and enhancing the
appeal of Public Accountant careers for future generations.

CONCLUSION
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Acconitiog Stadesttr’ This study investigates the influence of personal and professional fictors oa fnal-year

Qi akiniat bo accounting students’ interest in pursuing a carcer as publc accountants in Indonesia. It

Pubiic Accomniass reveals that personal factors, measured a3 the Conventional personality type, have &

significant positive effect on interest. In contrast, professional factors, encompassing labor

markel considerations and social values, exhibit a significant negative effect, suggesting

that perceived challeages, such as work pressere, deter students. The combined effect of

these factors & sigaificant, explaining 99 2% of the varlance in inerest. These results

896 highlight the critical role of personal factors in driving career interest, while professional

factors pose barness, providing valuable insights isto the dynamics of caseer choice

The findings offer practical and theoretical imphcations, alongside limetations and

directions for future research Practically, universities should mcorporate personality

assessments to guide stadents with Conventional trais toward Public Accountans, whale

firrns shoudd address negative perceptions by promoting work-life balance and simplifying

cerufication processes. Theoeetically, the study reinforces the applecability of personality.

based frameworks in understanding carcer preferences in Indonesia. However, the study

& lamuited by its focus on a single university, which may not fully represent diverse student

populations. The small sample size of respondents also restricts generalizabdity. Future

rescarch could expand the sample to include multiple universities and explore additional

factors, such as educational mterventions or cultural influences, 1o further understand
how o enhance interest in Public Accountant careers.
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