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Dear Mrs. Eliyani Noor

Thank you for reviewing our submission (MS #1513) and recognizing its potential. We appreciate the feedback
regarding minimum word count and submission guidelines. We're pleased to inform you that we've uploaded a
revised manuscript addressing these points. The revised manuscript now includes 6,097 words, and we've
adjusted the abstract's font size to comply with the template's specifications (font size 11).
We noticed a slight discrepancy between the template and the website announcement concerning the font size
for the entire manuscript. While the website mentions Times New Roman, size 12 pt., the template specifies
size 11.
We opted to follow the template's guidance in this instance.

We appreciate your willingness to consider our revised work. We are confident that by addressing your
feedback, we've created a manuscript that meets JBB's high standards. Please don't hesitate to reach out if
you have any further questions. 
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