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ABSTRAK 

 

Penulis melakukan penelitian dengan judul  Pengaruh Budaya Organisasi 

terhadap     Kinerja Karyawan di PT. HPP Wedding Service. Jenis penelitian ini 

adalah causal explanatory, sampel dalam penelitian ini adalah karyawan PT.HPP 

Wedding Service. Teknik sampling yang digunakan adalah nonprobability 

sampling dengan metode sampling jenuh (sensus). Teknik pengumpulan data 

penelitian dengan menggunakan kuesioner. Penulis menggunakan dua variabel 

dalam penelitian ini, (X) budaya organisasi dan (Y) kinerja karyawan.  

Penelitian ini telah dianggap valid dan reliable, hasil dari uji validitas > 0.3 

dan uji reliabilitas > 0.6. Hasil uji normalitas 0.127, maka penelitian ini dianggap 

normal. Tidak ada gejala dalam uji heteroskedastisitas, karena pola yang menyebar. 

Nilai VIF sebesar 1.000 maka tidak terdapat gejala multikolinearitas. Sedangkan, 

nilai koefisien korelasi 0.854.  

Uji regresi sederhana memperoleh nilai 0.000, artinya budaya organisasi 

terhadap kinerja karyawan perusahaan PT. HPP Wedding Service adalah searah dan 

cukup berarti. Sementara nilai koefisien determinasi sebesar 0.728 dapat diartikan, 

besarnya pengaruh  budaya organisasi terhadap kinerja karyawan PT. HPP 

Wedding Service adalah sebesar 72.8%. Sedangkan sisanya sebesar 27.2% 

dipengaruhi oleh variabel lain yang tidak diteliti. 

 

 

Kata Kunci: Budaya Organisasi, Kinerja Karyawan 
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ABSTRACT 

 

The writer conducted a research with the title “ The Impact of Organization Culture 

towards Performance of PT.HPP Wedding service’s Employees”. The sampling 

technique being used in the research was nonprobability sampling using census 

sampling method. This research was conducted through questionnaires distribution. 

The writer used 2 variables in this research,(X) as organization culture and (Y) as 

employee performance. 

This research is valid and reliable, as the result of validity test showed the value 

obtained was >0.3, and showed >0.6 for reliability test. This research is also 

categorized as normal, as result of normality test showed value of 0.127.meanwhile, 

there is no sign of heteroskedasticity nor multicollinearity since the VIF value was 

1.000. on the other hand, the writer obtained correlation coefficient value as 0.854. 

Through a simple regression test, value of 0.000 was obtained, which means that 

organization culture and employee performance of PT.HPP Wedding service are 

linear and significant. In addition to that, determination coefficient value was 

obtained as 0.728(72.8%) and translates to the magnitude of impact or organization 

culture towards PT.HPP Wedding service employee performance. The remaining 

27.2% is impacted by other variables that were not observed in this research. 
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