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ABSTRAK 

 

Dalam penelitian ini, peneliti tertarik untuk menguji pengaruh antara 

Motivasi Kerja dan Kompensasi secara simultan terhadap kinerja karyawan pada 

orang responden karyawan di BPR “X”. Berdasarkan jenis penelitian maka 

penelitian ini bersifat deksriptif verifikatif, dengan metode pengambilan sampel 

adalah metode explanatory survey dan descriptive survey. Untuk itu, peneliti akan 

mengumpulkan data pada individu karywan yang ada di PT BPR X Sumedang.   

Berdasarkan pengujian validitas dan reliabilitas menunjukkan bahwa 

variabel yang diteliti telah cukup baik. Selain itu, Berdasarkan uji analisis klasik 

yaitu Normalitas, heteroskedadistitas, dan Multikolinearitas, ditemukan sudah 

memenuhi syarat untuk dapat melakukan Uji Hipotesis dengan Regresi Linear 

sederhana (Hipotesis 1 dan 2) dan berganda (Hipotesis 3).   

Berdasarkan analisis uji deskriptif, ditemukan bahwa variabel Motivasi 

Kompensasi dan Kinerja karyawan masih berada di rentang cukup/moderat.  Untuk 

uji hipotesis 1, peneliti menemukan bahwa terdapat pengaruh antara Motivasi Kerja 

terhadap kinerja karyawan, Terdapat pengaruh antara Kompensasi terhadap kinerja 

karyawan, dan Terdapat pengaruh antara Motivasi Kerja dan Kompensasi secara 

simultan terhadap kinerja karyawan di PT BPR X Sumedang.   

 

Kata kunci: Motivasi, Kompensasi, Kinerja 
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ABSTRACT 

 

In this study, researchers are interested in examining the effect of work 

motivation and compensation simultaneously on employee performance in 

respondent employees in BPR "X". Based on the type of research, this research is 

descriptive verification, with the sampling method is the explanatory survey and 

descriptive survey method. For this reason, researchers will collect data on 

individual employees at PT BPR X Sumedang. 

Based on the classic analysis test that is normality, heteroscedadistity, and 

multicollinearity, it was found to be eligible to be able to do a Hypothesis Test with 

simple Linear Regression (Hypotheses 1 and 2) and multiple regression 

(Hypothesis 3). 

Based on the descriptive test analysis, it was found that the Employee 

Compensation and Performance variables were still at in the moderate range. The 

Result of hypothesis testing, researchers found that there was an influence between 

Work Motivation on employee performance, There was an influence between 

Compensation on employee performance, and There was an influence between 

Work Motivation and Compensation simultaneously on employee performance at 

PT BPR X Sumedang. 
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