ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi Finansial dan non
finansial terhadap kinerja karyawan pada Pt. Multi Garmen Jaya. Sampel
dikumpulkan dengan metode probability sampling dengan total 60 responden yang
merupakan karyawan PT Multi Garmen Jaya Bandung. Hasil penelitian yang
dilakukan menunjukkan kompensasi finansial berpengaruh terhadap Kkinerja
karyawan, dan kompensasi non finansial berpengaruh terhadap kinerja karyawan.
Untuk analisis data, penelitian ini menggunakan analisis regresi linear berganda
dengan bantuan SPSS 22.

Kata Kunci: Kompensasi Finansial, Kompensasi Non Finansial, dan Kinerja
Karyawan
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ABSTRACT

This study aims to determine the influence of financial compensation and non-
financial on employee perfomance of PT. Multi Garmen Jaya. Samples were
collected by probability sampling method with a total of 60 respondents who were
employees of PT Multi Garmen Jaya. The results of the research conducted showed
that financial compensation has an effect on employee performance, and non-
financial compensation affects employee performance. For data analysis, this study
uses multiple linear regression analysis with the help of SPSS 22.

Key Words: Financial Compensation, Non Financial Compensation, Employee
performance
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