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ABSTRAK 

 

 

Empat  tahun belakangan ini corporate social responsibility memang sedang 

menjadi trend di Indonesia. Inti praktik tanggung jawab sosial sesungguhnya adalah 

persoalan etika bisnis. Mengingat, melaksanakan tanggung jawab sosial tak dapat 

dilepas dari panggilan nurani pelaku bisnis. Penelitian ini bertujuan untuk 

menganalisis Pengaruh Penerapan Corporate Social Responsibility dan Etika Bisnis 

Terhadap Kinerja Karyawan. Jenis data yang digunakan adalah data primer. Jumlah 

sampel dalam penelitian ini berjumlah 55 responden. Metode analisis data 

menggunakan analisis regresi berganda. Pengolahan data dilakukan dengan 

menggunakan program SPSS Versi 20 for windows. Hasil penelitian menunjukkan 

bahwa corporate social responsibility (CSR) berpengaruh terhadap kinerja 

karyawan, etika bisnis berpengaruh terhadap kinerja karyawan, dan corporate 

social responsibility (CSR) dan etika bisnis berpengaruh terhadap kinerja 

karyawan. 

 

kata kunci: corporate social responsibility, etika bisnis, karyawan, kinerja 
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ABSTRACT 

 

 

In the past four years corporate social responsibility has been a trend in Indonesia. 

The main social responsibility should be focused on business ethics. Since 

excecuting such responsibility couldn’t be done without the conscience of 

businessmen.This study aims to analyze the effect of the application of Corporate 

Social Responsibility and Business Ethics on Employee Performance. The type of 

data used is primary data. The number of samples in this study amounted to 55 

respondents. The method of data analysis uses multiple regression analysis. Data 

processing is done by using the SPSS Version 20 program for Windows. The results 

of the study show that corporate social responsibility (CSR) influences employee 

performance, business ethics influences employee performance, and corporate 

social responsibility (CSR) and business ethics influence employee performance. 

 

keywords: business ethics, corporate social responsibility, employees, 

performance 
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