DAFTAR PUSTAKA

Buku & Jurnal :

Ahmad, S., Shahzad, K. (2011). HRM and employee performance : a case of
university teachers of azad jammu and kashmir (AJK) in pakistan. African
journal of business management, 5(13),5249-5253.

Ashton, C. (1996). How competencies boost performance. Management
Development Review. 9(3). 14-19.

Bangun, W. (2012). Manajemen Sumber Daya Manusia. Bandung. Erlangga.
Blazovich, J.L. (2013). Team identity and performance-based compensation
effects on performance. Team Performance Management: An International

Journal, 19(3/4), 153-184.

Boyatzis, R.E. (2008). Competencies in the 21st century. Journal of Management
Development, 27(1), 5-12.

de Pora, A. (2011). Remunerasi — Kompensasi & Benefit. Jakarta. Rana Pustaka.

Dessler, G. (2000). Human resource management 8" edition. New Jersey.
Prentice-Hall.

------------ (2006). Manajemen Sumber Daya Manusia edisi ke sepuluh. Klaten.
PT. Intan Sejati.

------------ (2013). Human resource management. Essex. Pearson Education
Limited.

------------ (2014). Fundamentals of human resource management. Essex. Pearson
Education Limited.

Echols, J.M., Shadily, H. (1996). An English-Indonesian Dictionary edisi Bahasa
Indonesia. Jakarta. PT. Gramedia Pustaka Utama.

Effendi, M.T. (2002). Manajemen Sumber Daya Manusia : Pengadaan,
Pengembangan, Pengkompensasian, dan Peningkatan Produktivitas
Pegawai. Jakarta. Grasindo.

Ghozali, 1. (2005). Aplikasi analisis multivariate dengan program SPSS.
Semarang. Badan Penerbit Universitas Diponegoro.

Universitas Kristen Maranatha

176



--------------- (2008). Aplikasi analisis multivariate dengan program SPSS.
Semarang. Badan Penerbit Universitas Diponegoro.

Gunawan, H., Amalia, R. (2015). Wages and Employees Performance: The
Quality of Work Life as Moderator. International Journal of Economics and
Financial Issues. 5(special issue). 349-353.

Hackett, T.J., McDermott, D.G. (1999). Integrating compensation strategies : a
holistic approach to compensation design. Compensation and Benefits
Review, 31(5), 36.

Hair, J.F.H., Black, W.C., Babin, B.J., Anderson, R.E., Tatham, R.L. (2006).
Multivariate Data Analysis. NJ. Pearson Education, Inc.

Hameed, A., Ramzan, M., Zubair, H.M.K., Ali, G., Arslam, M., (2014). Impact of
compensation on employee performance (empirical evidence from banking
sector of paskistan). International Journal of Business and Social Science,
5(2), 302-309.

Handoko, H. (2003). Manajemen Sumber Daya Manusia. Jakarta. Salemba
Empat.

Hennekam, S. (2016). Competencies of older workers and its influence on career
success and job satisfaction. Employee Relations, 38(2), 130-146.

Hoffman, T. (1999). The meanings of competency. Journal of European
Industrial Training, 23(6), 275-286.

Hofrichter, D.A., Spencer, L.M. (1996). Competencies: the right foundation for
effective human resources management. Compensation and Benefits Review,
21.

Kaur, J., Kumar, V. (2013). Competency Mapping: A Gap Analysis. International
Journal of Education and Research. 1(1). 1-9.

Kim, S.K., Hong, J.S. (2005). The Relationship between salesperson
competencies and performance in the korean pharmaceutical industry.
Management Revue. 16(2), 259.

Koopmans, L., Bernaards, C., Hildebrandt, V., Buuren, S.V., Beek, A.J.V.D., Vet,
H.C.W.D. (2013). Development of an individual work performance
questionnaire. International Journal of Productivity and Performance
Management. 62(1). 6-28.

Krishnaveni, J. (2013). A study on mapping of employees' competency. Indian
Journal of Economics and Development, 1(3), 71-75.

Universitas Kristen Maranatha

177



Kurniawan, A. (2014). Metode Riset untuk Ekonomi dan Bisnis. Bandung.
Alfabeta.

Lai, H.H. (2011). The influence of compensation system design on employee
satisfaction. African journal of business management, 5(26), 10718-10723.

Lakshminarayanan, S., Pai, Y.P., Ramaprasad, B.S. (2016). Competency need
assessment : a gap analytic approach. Industrial and Commercial Training,
48(8). 423-430.

Mangkunegara, A.A.P. (2012). Evaluasi Kinerja SDM. Bandung. Refika Aditama.

---------------------------- (2013). Manajemen Sumber Daya Manusia Perusahaan.
Bandung. PT. Remaja Rosdakarya.

Mangkuprawira, T.S. (2009). Bisnis, Manajemen, dan Sumberdaya Manusia.
Bogor. IPB Press.

Mathis, R.L., Jackson, J.H. (2000). Human resource management. Jakarta.
Salemba Empat.

---------------------------------- (2000). ManajemenSumber Daya Manusia. OH.
South-Western Cengage Learning.

---------------------------------- (2011). Human resource management. OH. South-
Western Cengage Learning.

Moeheriono. (2009). Pengukuran Kinerja Berbasis Kompetensi. Bogor. Ghalia
Indonesia.

Mondy, R.W. (2008). Human resource management. NJ. Pearson Education, Inc.
Mondy, R.W., Noe, R.M. (2005). Human resource management. Prentice Hall.

Njanja, W.L., Maina, R.N., Kibet, L.K., Njagi, K. (2013). Effect of reward on
employee performance: a case of Kenya power and lighting company, Itd.,
nakuru, Kenya. International Journal of Business and Management. 8(21).
41-49.

Pablos, P.O., Lytras, M.D. (2008). Competencies and human resource
management: implications for organizational competitive advantage.
Journal of Knowledge Management, 12(6), 48-55.

Panggabean, M.S. (2002). Manajemen Sumber Daya Manusia. Jakarta. Ghalia
Indonesia.

Universitas Kristen Maranatha

178



Poonam, M., Kaur, B.J. (2015). Impact of compensation management on
employee motivation: a case study of malviya urban cooperative bank.
International Journal of Scientific Research and Reviews. 4(3). 59-71.

Rampersad, H.K. (2006). Pertajam Kompetensi Anda dengan Personal Balance
Scorecard. Sinergikan Ambisi Pribadi dengan Ambisi Perusahaan Anda.
Jakarta. PPM.

Risher, H. (2003). Refocusing Performance Management for High Performance.
Compensation and Benefits Review. 35(5). p. 20.

------------ (2005). Getting serious about performance management. Compensation
and Benefits Review, 37(6), 18.

Rivai, V., Basri. (2008). Performance Appraisal. Jakarta. PT. Raja Grafindo
Persada.

Rivai, V., Sagala, E.J. (2010). Manajemen Sumber Daya Manusia untuk
Perusahaan. Jakarta. PT. Raja Grafindo Persada.

Ruky, A. (2006). Sistem Manajemen Kinerja. Jakarta. PT. Gramedia Pustaka
Utama.

Sahoo, A.K. Sahoo, C.K. (2012). Impact of strategic HRD initiatives on
individual performance. Productivity, 53(2), 194-202.

Sedarmayanti. (2009). Sumber Daya Manusia dan Produktivitas Kerja. Bandung.
CV. Mandar Maju.

------------------ (2011). Metodologi Penelitian. Bandung. CV. Mandar Maju.

------------------ (2016). Manajemen Sumber Daya Manusia Reformasi Birokrasi
dan Manajemen Pegawai Negeri Sipil. Bandung. PT. Refika Aditama.

------------------ (2017). Perencanaan dan Pengembangan SDM untuk
Meningkatkan Kompetensi, Kinerja, dan Produktivitas Kerja. Bandung. PT.
Refika Aditama.

Sekaran, U. (2006). Metodologi Penelitian untuk Bisnis. Jakarta. Salemba Empat.

Silalahi, U. (2006). Metode Penelitian Sosial. Bandung. Unpar Press.

Simamora, H. (2004). Manajemen Sumber Daya Manusia. Jakarta. STIE YKPN.

Simanjuntak, P. (2005). Manajemen dan Evaluasi Kinerja. Jakarta. Lembaga
Penerbit FE UI.

Universitas Kristen Maranatha

179



Spencer, L.M., Spencer, S.M. (1993). Competence at work : models for superior
performance. Canada. John Wiley & Sons, Inc.

Sudjana. (2000). Metode Statistik. Bandung. Tarsito.

Sugiyono. (2008). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung.
Alfabeta.

------------ (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung.
Alfabeta.

------------ (2017). Statistika untuk Penelitian. Bandung. Alfabeta.

Suwatno, Priansa, D. (2011). Manajemen SDM dalam organisasi Publik dan
Bisnis. Bandung. Alfabeta.

Tika, P. (2006). Budaya Organisasi dan Peningkatan Kinerja Perusahaan.
Jakarta. PT. Bumi Aksara.

Tracey, J.B. (2014). A review of human resources management research.
International Journal of Contemporary Hospitality Management, 26(5),
679-705.

Turk, K. (2008). Performance appraisal and the compensation of academic staff in
the University of Tartu. Baltic journal of management, 3(1), 40-54.

Wibowo. (2008). Manajemen Kinerja. Jakarta. PT. Grafindo Persada.

Peraturan Perundangan :

Undang-Undang Republik Indonesia Nomor 13 Tahun 2003 [UU RU No. 13
Tahun 2003]. (2003, 25 Maret). Sekretaris Negara Republik Indonesia.
Diperoleh dari
https://www.setneg.go.id/index.php?option=com_perundangan&id=315&tas
k=detail&catid=1&Iltemid=42&tahun=2003.

Peraturan Menteri Riset, Teknologi Dan Pendidikan Tinggi Republik Indonesia
Nomor 44 Tahun 2015 [Permenristekdikti RI No. 44 Tahun 2015]. (2015,
Desember 21). Direktur Jenderal Peraturan Perundang-Undangan
kementrian Hukum Dan Hak Asasi manusia Republik Indonesia. Diperoleh
dari http://jdih.ristekdikti.go.id/?g=perundangan/konten/11343.

Universitas Kristen Maranatha

180



Tesis :
Oshada. (2016). Pengaruh kompensasi dan Kkedisiplinan terhadap Kkinerja
karyawan pada divisi information technology (IT) di PT X Bandung.

Wijayanti (2016). Pengaruh pelatihan dan kompetensi terhadap kinerja tenaga
kependidikan. Studi kasus institusi perguruan tinggi swasta X.

Universitas Kristen Maranatha

181



