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ABSTRAK 

 

 

Penelitian ini bertujuan untuk membuktikan bahwa pengaruh praktik tanggung 

jawab sosial karyawan berpengaruh terhadap keterikatan karyawan d konsultan 

yang bergerak di bidang akuntansi. Pada penelitian ini, instrumen penelitian 

menggunakan kuesioner. Sampel penelitian diambil dari 100 orang yang bekerja 

di kantor konsultan akuntansi dan pajak. Metode penelitian dalam penelitian ini 

yaitu metode kuantitatif, deskriptif analisis, dan uji hipotesis dengan regresi linear 

sederhana. Analisis data dalam hal ini menggunakan bantuan SPSS (Statistical 

Program for Social Science) versi 22.00. Hasil penelitian menunjukkan bahwa 

praktik tanggung jawab sosial karyawan berpengaruh positif terhadap keterikatan 

karyawan di kantor konsultan pajak dan akuntansi. Hasil penelitian ini 

mendukung penelitian-penelitian sebelumnya yang memiliki hasil penelitian 

serupa. Penelitian selanjutnya disarankan dapat menambahkan variabel lainnya 

yang berhubungan dengan praktik tanggung jawab sosial karyawan dan juga 

diharapkan dapat menggunakan sampel organisasi lain selain konsultan akuntansi 

sebagai objek penelitian 
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ABSTRACT 

 

 

This study aims to prove that the influence of the practice of employee social 

responsibility influences the attachment of employees to consultants engaged in 

accounting area. In this study, the research instrument used is a questionnaire. 

The research sample was taken from 100 people who worked in accounting and 

tax consulting offices. The research method used in this study is quantitative 

methods, descriptive analysis, and hypothesis testing with simple linear 

regression. Data analysis used in this case is SPSS (Statistical Program for Social 

Science) version 22.00. The results showed that the practice of employee social 

responsibility has a positive influence on employee engagement in the office of tax 

consultants and accounting. The results of this study support previous studies that 

have similar research results. Further research is suggested to add other 

variables related to employee social responsibility practices and is also expected 

to be able to use a sample of other organizations other than accounting 

consultants as objects of research. 
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