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ABSTRAK 

 

 

Good Corporate Governance merupakan salah satu faktor penting di dalam 

perusahaan, karena tanpa adanya Good Corporate Governance perusahaan 

cenderung tidak akan bertahan lama. Hal tersebut disebabkan karena kecurangan 

bagian internal perusahaan yang buruk. Untuk menghindari hal tersebut, maka 

diperlukan pengendalian internal, komitmen organisasi, dan budaya organisasi 

sehingga seluruh aktivitas yang dilakukan oleh karyawan sesuai dengan prosedur 

atau tujuan yang telah ditetapkan sehingga dapatmewujudkangood corporate 

governance.Penelitian ini bertujuan untuk menguji pengaruh pengendalian internal, 

komitmen organisasi, dan budaya organisasi terhadap good corporate governance 

pada badan usaha milik negara . Isu yang diangkat dalam penelitian ini adalah 

lemahnya praktik GCG di Indonesia karena peran karyawan yang belum menerapkan 

prinsip-prinsip good corporate governance. Jenis data yang digunakan adalah data 

primer. Sampel dikumpulkan dengan metode random sederhana. Metode penelitian 

yang digunakan adalah analisis regresi linear berganda. Pengolahan data dilakukan 

dengan menggunakan program SPSS Versi 20 for windows. Hasil penelitian 

menunjukkan bahwa(1) terdapatpengaruh pengendalian internal Terhadap good 

corporate governance, (2) terdapat pengaruh komitmen organisasi  terhadap good 

corporate governance, (3) terdapat pengaruh budaya organisasi terhadap good 

corporate governance dan (4) terdapat pengaruh pengendalian internal dan 

komitmen organisasi  dan budaya organisasi terhadap good corporate governance. 

 

 

Kata-kata kunci: pengendalian internal, komitmen organisasi, budayaorganisasi, 

good corporate governance..  
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ABSTRACT 
 

 

Good Corporate Governance is one of the important factors in the company, because 

without the company Good Corporate Governance tends not to last long. This is due 

to the lack of bad internal parts of the company. To avoid this, internal control, 

organizational commitment, and organizational culture are needed so that all 

activities carried out by employees are in accordance with established procedures or 

objectives so as to realize good corporate governance.This study aims to examine the 

effect of internal control, organizational commitment, and organizational culture on 

good corporate governance in state-owned enterprises. The issue raised in this study 

is the weak practice of GCG in Indonesia because of the role of employees who have 

not applied the principles of good corporate governance. The type of data used is the 

primary data. Samples were collected using a simple random method. The research 

method used is multiple linear regression analysis. Data processing is done using the 

SPSS Version 20 for Windows program. The results showed that (1) there was an 

influence of Internal Control on good corporate governance, (2) there was an 

influence of organizational commitment on good corporate governance, (3) there 

was an influence of organizational culture on good corporate governance and (4) 

there was an influence of internal control and organizational commitment and 

organizational culture towards good corporate governance. 

 

 

Keywords: internal control, organizational commitment, organizational culture, 

good corporate governance. 
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