DAFTAR PUSTAKA

Alas, Ruth., & Vadi, Maaja. (2004). The impact of organisational culture on attitudes
concerning change in post-soviet organisations. Journal for East European
Management Studies, 20-39

Alas, Ruth. (2009). The Impact of Work-Related Values on the Readiness to Change in
Estonian Organizations. Journal of Business Ethics, 86 : 113-124

Armenakis, A. A., Harris, S. G., & Feild, H. S. (1999). Making change permanent: A model
for institutionalizing change interventions. In W. A. Pasmore & R. W. Woodman
(Eds.), Research in organizational change and development (Vol. 12, pp. 97-128).
New York: JAL

Armenakis, A. A., Harris, S. G., & Mossholder, K. W. (1993). Creating readiness for
organizational change. Human Relations, 46, 681-703.

Azwar,S. (1992). Reliabilitas dan Validitas, Edisi keenam. Yogyakarta: Pustaka Pelajar

Diona, Mariska. 2016. Kajian Komprehensig Mengenai Kesiapan Karyawan Untuk Berubah:
Perhatian Pada persepsi Karyawan Terhadap Konteks Organisasi dan Proses
Perubahan . Jurnal lImiah Psikologi MANASA 2016, Vol.5, No.2, 125-136

Furnham, Adrian. 2005. A Cross-Cultural Investigation Into the Relationships Between
Personality Traits and Work Values. The Journal Psychology, 139 (1), 5-32

Hami, Azhar El. 2016. Hubungan antara kepribadian, kesiapan organisasi untuk berubah dan
kriteria universitas kelas dunia. Jurnal limiah Psikologi Juni 2016, Vol. 3, No.1, 95-
112

Himpsi.2010. Kode Etik Psikologi Indonesia. Himpunan Psikologi Indonesia. Jakarta :
Pengurus Pusat Himpunan Psikologi Indonesia

Holt, D. T., Armenakis, A. A., Harris, S. G., & Feild, H. S. (in press). Toward a
comprehensive definition of readiness for change: A review of research and
instrumentation. In W. A. Pasmore & R. W. Woodman (Eds.), Research in
organizational change and development. Oxford, UK: Elsevier.

Holt, Daniel T., Bartczak, Summer E., Clark, Steven W., Trant, Martin R. (2007). The
development of an instrument to measure readiness for knowledge management

Holt, Daniel L. 2003. Readiness for Change: The development of a scale. USA: ProQuest
Information and Learning.

Hurlock, Elizabeth B. (1980). Psikologi Perkembangan Suatu Pendekatan Sepanjang Rentang
Kehidupan. Jakarta: Penerbit Erlangga

61 Universitas Kristen Maranatha



62

Laura, King. 2010. Psikologi Umum Sebuah Pandangan Apresiatif. Jakarta: Salemba
Humanika

Litwin, George H., Burke, Warner. 199210. A Causal Mode of Organizational Performance
and Change.Journal of Management 1992;18;523.

Madsen, Susan R., Miller, Duane., John, Cameron R. (2005). Readiness for Organizational
Change: Do Organizational Commitment and Social Relationships in the Workplace
Make a Difference?. Human Resource Development Quarterly, Vol 16, no 2, Summer
2005, 213-233

Natzir. (2011) Metode penelitian. Cetakan 6. Bogor: Penerbit Ghalia Indonesia

Sianiwati S, Hidayat. 2016. Panduan Penulisan Skripsi Sarjana. Bandung : Fakultas Psikologi
Universitas Kristen Maranatha

Simbolon, Hotpascaman. 2017. Pengaruh Employee Engagement Terhadap Kesiapan
Menghadapi Perubahan Organisasi. Jurnal Psikodimensia Vol 16; No. 2 Tahun 2017 ,
142-150

Singarimbun, M., Effendi, S. (2008). Metode Penelitian Survei. Jakarta: LP3ES

Sugiyono. (2005). Statistika untuk Penelitian. Bandung: Penerbit Alfabeta.

Universitas Kristen Maranatha



63

DAFTAR RUJUKAN

Puspitasari, Indah. (2012). Pengaruh Organizational Values Terhadap Kesiapan Pegawai
Untuk Menjalankan Perubahan Sistem Manajemen Kinerja (Tesis). Fakultas
Psikologi Universitas Padjajaran: Bandung.

Universitas Kristen Maranatha



