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ABSTRAK 

 

Penelitian dengan judul “Studi Deskriptif mengenai Resilience at Work pada pekerja 

Studio dan Operational Pembertitaan di stasiun TV “X” di Kota Bandung” ini bertujuan 

untuk melihat gambaran dan derajat Resilience at Work. Rancangan penelitian yang di 

gunakan adalah metode deskriptif dengan teknik survey. Responden pada penelitian ini 

berjumlah 32 orang.  

 Alat ukur yang di gunakan adalah kuesioner yang di modifikasi oleh peneliti 

berdasarkan dengan teori Maddi dan Koshaba ( 2005 ). Berdasarkan uji validitas dengan 

menggunakan rumus Rank Spearman di peroleh 37 item valid dengan validitas berkisar 

0,309 – 0,604 dan reliabilitas 0,874 yang berarti alat ukur ini memiliki reliabilitas tinggi.  

 Berdasarkan hasil penelitian, dapat di simpulkan bahwa sebagian besar responden 

memiliki derajat Resilience at Work yang tinggi. Hal ini menunjukkan bahwa sebagian besar 

pekerja Studio dan Operational Pemberitaan di stasiun TV “X” di Kota Bandung dapat 

mengembangkan sikap dan kemampuannya dalam keadaan yang tertekan 

 

Kata Kunci : deskriptif, resilience at work, studio dan operational pemberitaan, bandung  
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ABSTRACT 

The research about “A Description Study of Resilience at Work in Studio and News 

Operational worker of TV Station “X” in Bandung “  is to know about the description of 

Resilience at Work in Studio and News Operational worker of TV Station “X” in Bandung. 

The method that researcher use is descriptive method using survey technique. The total of the 

respondents are 32 people.  

The measuring tools that researcher use is quetionaire that modified by researcher 

based on Maddi and Koshaba ( 2005 ) Theory. Based on the validity using Rank Spearmen’s 

formula are found 37 valid items with validity between 0,309 – 0,604 and the reliability 0,874 

using Alpha Cronbach formula, so this measuring tools have high reliability. 

The conclusion from this research is most of the Studio and News Operational worker 

of TV Stastion “X” in Bandung have a high level in Resilience at Work. So it showing that 

most of the Studio and News Operational worker of TV Station “X” in Bandung are really 

developing their Attitudes and skills in the stressfull situation.  

 

Kata Kunci : descriptiff, resilience at work, studio and news operational worker, bandung  
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