
 

100 
Universitas Kristen Maranatha 

DAFTAR PUSTAKA 

 

Bangun, Wilson. (2012). Manajemen Sumber Daya Manusia. Jakarta: Erlangga. 

Badriyah, Mila (2015). Manajemen Sumber Daya Manusia. Bandung: Pustaka 

Setia. 

Gomes, Faustiono Cardoso. (2003). Manajemen Sumber Daya Manusia. 

Yogyakarta: Andi.  

Korabik, Karen., Lerro, Donna S., & Whitehead, Denise L. (2008). Handbook of 

Work-Family Integration. Research, Theory, and Best Practices. USA: 

Academic Press 

Kumar, Ranjit. (2010). Research Methodology. London: SAGE Publications. 

Nazir, Moh. (2011). Meode Penelitian. Bogor: Ghalia Indonesia. 

Mangkunegara, Anwar Prabu. (2000). Manajemen Sumber Daya Manusia 

Perusahaan. Bandung: Remaja Rosdakarya.  

Sarwono, Jonathan. (2006). Metode Penelitian Kuantitatif & Kualitatif. 

Yogyakarta: Graha Ilmu.  

Sopiah. (2008). Perilaku Organisasi.Yogyakarta: Andi 

Sugiyono. (2014). Statistika untuk Penelitian. Bandung: Alpha Beta.  

Sulistyo & Basuki. (2010). Metodologi Penelitian. Jakarta: Penaku.  

Suryabrata, Sumandi (2012). Metodologi Penelitian. Jakarta: PT Raja Grafindo 

Persada. 

Umar, Husein. (2004). Metode Penelitian untuk Skripsi dan Tesis Bisnis (Edisi 

Kedua). Jakarta: PT Raja Grafindo Persada. 

 

 

 

 

 

 

 



 

101 
Universitas Kristen Maranatha 

DAFTAR RUJUKAN 

 

Ahmad, Aminah. (2007). Work-Family Conflict, Life Cycle Stage, Social 

Support, and Coping Strategies among Women Employees. The Journal of 

Human Resource and Adult Learning, (3) 1, 70-79. 

Aria, Pingit. (2016, 4 Januari). MEA Mulai Berlaku Hari Ini, Apa saja Produk 

Andalan Indonesia?. Tempo.co. Diterima dari 

https://m.tempo.co/read/news/2016/01/04/092732756/mea-mulai-berlaku-

hari-ini-apa-saja-produk-andalan-indonesia.  

Budiman, Asep. (2017, 16 Maret). Pertimbuhan Pasar Farmasi Indonesia Tercepat 

di Asia. Pikiran Rakyat. Diterima dari http://www.pikiran-

rakyat.com/ekonomi/2017/03/16/pertumbuhan-pasar-farmasi-indonesia-

tercepat-di-asia-396400. 

Buonocore, F & Marcello, R. (2010). Reducing The Effects of Work-Family 

Conflict on Job Satisfaction: The Kind of Commitment Matters. Bologna: 

Universita degli Studi di Napoli “Parthenope”. 

Hen/Hds. (2015, 30 Januari). JK: Masyarakat Ekonomi ASEAN Berlaku 31 

Desember. Detik Finance. Diterima dari https://finance.detik.com/berita-

ekonomi-bisnis/2819778/jk-masyarakat-konomi-asean-berlaku-31-

desember-2015. 

Hussin, Ruhaya. (2014). Work-family conflict and well being among employed 

women in Malaysia : The roles of coping and work-family facilitation 

(Doctoral dissertation, The University of Waikato, Hamilton, New Zealand). 

Diterima dari http://researchcommons.waikato.ac.nz/bitstream/handle/102 

89/8840/thesis.pdf?sequence=3&isAllowed=y. 

International Organization Labor. (2015). Pertumbuhan Jumlah Pekerja 

Perempuan Meningkat. POS KUPANG. Retrieved from 

http://kupang.tribunnews.com/2016/01/07/pertumbuhan-jumlah-pekerja-

perempuan-meningkat /diakses tanggal 7 Nopember 2016.  

Khan, Muhammad Riaz., Ziauddin., Jam, Farooq Ahmed., & Ramay., M.I. 

(2010). The Impacts of Organizational Commitmenr on Employee Job 

Performance. European Journal of Social Science, 15(3), 292-298.  

Kuntjojo. (2009). Metodologi Penelitian [e-book]. Diterima dari 

https://ebekunt.files.wordpress.com/2009/04/metodologi-penelitian.pdf. 

Mete, Edip Sabahattin., Sokmen Alptekin., Biyik Yunus. The Relationship 

between Organizational Commitment, Organizational Indentification, 

Person-Organization Fit and Job Satisfaction: A Research on IT Employees. 

Journal International Review of Management and Business Research, 5 (3), 

https://m.tempo.co/read/news/2016/01/04/092732756/mea-mulai-berlaku-hari-ini-apa-saja-produk-andalan-indonesia
https://m.tempo.co/read/news/2016/01/04/092732756/mea-mulai-berlaku-hari-ini-apa-saja-produk-andalan-indonesia
http://www.pikiran-rakyat.com/ekonomi/2017/03/16/pertumbuhan-pasar-farmasi-indonesia-tercepat-di-asia-396400
http://www.pikiran-rakyat.com/ekonomi/2017/03/16/pertumbuhan-pasar-farmasi-indonesia-tercepat-di-asia-396400
http://www.pikiran-rakyat.com/ekonomi/2017/03/16/pertumbuhan-pasar-farmasi-indonesia-tercepat-di-asia-396400
https://finance.detik.com/berita-ekonomi-bisnis/2819778/jk-masyarakat-konomi-asean-berlaku-31-desember-2015
https://finance.detik.com/berita-ekonomi-bisnis/2819778/jk-masyarakat-konomi-asean-berlaku-31-desember-2015
https://finance.detik.com/berita-ekonomi-bisnis/2819778/jk-masyarakat-konomi-asean-berlaku-31-desember-2015
http://researchcommons.waikato.ac.nz/bitstream/handle/102%2089/8840/thesis.pdf?sequence=3&isAllowed=y
http://researchcommons.waikato.ac.nz/bitstream/handle/102%2089/8840/thesis.pdf?sequence=3&isAllowed=y
http://kupang.tribunnews.com/2016/01/07/pertumbuhan-jumlah-pekerja-perempuan-meningkat%20/diakses%20tanggal%207%20Nopember%202016
http://kupang.tribunnews.com/2016/01/07/pertumbuhan-jumlah-pekerja-perempuan-meningkat%20/diakses%20tanggal%207%20Nopember%202016
https://ebekunt.files.wordpress.com/2009/04/metodologi-penelitian.pdf


 

102 
Universitas Kristen Maranatha 

871-901. Diterima dari https://www.irmbrjournal.com/papers/ 

1468417366.pdf. 

Malik, Shoukat., Awam, Abdul Ghafoor., Qurat-ul-Ain. (2015). Role of Work 

Family Conflict on Organizational Commitment and Organizational 

Effectiveness. Arabian Journal of Business and Management (Nigerian 

Chapter), 3 (1),115-126. 

Memari, Negin., Mahdieh Omid., Marnani, Ahmad Barati. (2013). The Impact of 

Organizational Commitment on Employee Job Performance. 

Interdisciplinary Journal of Contemporary research and Bussiness, 5 (5), 

164-171.  

Mandiri Institute. (2016). Industri Update, Office of Chief Economist. Diterima 

dari http://mandiri-institute.id/files/industry-update-vol-22-2016-industri-

farmasi/?upf=vw&id=2075. 

Michel, Jesse S., Mitchelson, Jacqueline K., Pichler, Shaun., Cullen Kristin L. 

(2010). Clarifying relationships among work and family social support, stressors, 

and work–family conflict. Journal of Vocational Behavior 76 (2010) 91–104 

 

Netemeyer, RG., Brashear-Alejandro, T., and Boles, JS. (2004). A Crossnational 

Model of Job-relates Outcomes of Work Role and Family Roles Variables : 

A Retail Sales Context. Journal of the Academy of marketing Science, 32 

(1), 49-60.  

Noor, Noraini M. (2003). Work- and family-related variables, work-family 

conflict and women’s well-being: some observation. Journal Community, 

Work & Family, 6 (3), 289-319.  

Nurcahyanto, Guntur. (2013). Ebook Uji Instrumen Penelitian [e-book]. Diterima 

dari https://ikhtiarnet.files.wordpress.com/2013/03/uji-instrumen-penelitian-

validitas-reliabilitas-tingkat-kesukaran-dan-daya-pembeda1.pdf. 

Pamungkas, Wihandaru Sotya. (2013). Uji Asumsi Klasik : Normalitas, Linieritas, 

Multikolinearitas, Heteroskedasitas, Otokorelasi. Diterima dari 

http://wihandaru.staff.umy.ac.id/files/2013/08/A12-Uji-Statistik-Analisis-

Regresi.pdf. 

Pamungkas, Wihandaru Sotya. (2013). Uji Asumsi Klasik : Normalitas, Linieritas, 

Multikolinearitas, Heteroskedasitas, Otokorelasi. Diterima dari 

http://wihandaru.staff.umy.ac.id/files/2013/08/A13-Normalitas-Analisis-

Regresi.pdf. 

Pamungkas, Wihandaru Sotya. (2013). Uji Asumsi Klasik : Normalitas, Linieritas, 

Multikolinearitas, Heteroskedasitas, Otokorelasi. Diterima dari 

http://wihandaru.staff.umy.ac.id/files/2013/08/A16-Heteroskedastisitas-

Analisis-Regresi.pdf. 

https://www.irmbrjournal.com/papers/%201468417366.pdf
https://www.irmbrjournal.com/papers/%201468417366.pdf
http://mandiri-institute.id/files/industry-update-vol-22-2016-industri-farmasi/?upf=vw&id=2075
http://mandiri-institute.id/files/industry-update-vol-22-2016-industri-farmasi/?upf=vw&id=2075
https://ikhtiarnet.files.wordpress.com/2013/03/uji-instrumen-penelitian-validitas-reliabilitas-tingkat-kesukaran-dan-daya-pembeda1.pdf
https://ikhtiarnet.files.wordpress.com/2013/03/uji-instrumen-penelitian-validitas-reliabilitas-tingkat-kesukaran-dan-daya-pembeda1.pdf
http://wihandaru.staff.umy.ac.id/files/2013/08/A12-Uji-Statistik-
http://wihandaru.staff.umy.ac.id/files/2013/08/A13-Normalitas-Analisis-Regresi.pdf
http://wihandaru.staff.umy.ac.id/files/2013/08/A13-Normalitas-Analisis-Regresi.pdf
http://wihandaru.staff.umy.ac.id/files/2013/08/A16-Heteroskedastisitas-Analisis-Regresi.pdf
http://wihandaru.staff.umy.ac.id/files/2013/08/A16-Heteroskedastisitas-Analisis-Regresi.pdf


 

103 
Universitas Kristen Maranatha 

Pamungkas, Wihandaru Sotya. (2013). Uji Asumsi Klasik : Normalitas, Linieritas, 

Multikolinearitas, Heteroskedasitas, Otokorelasi. Diterima dari 

http://wihandaru.staff.umy.ac.id/files/2013/08/A15-Multikolinieritas-

Analisis-Regresi.pdf. 

Prasanga, Amila., Gamage, Aruna. (2012) Job Performance of Sailors in Rapid 

Action Boat Squadron of Sri Lanka Navy. Sri Lankan Journal of Human 

Resource Management, 3 (1), 49-57.   

Prati, Endang Sih. (2015, April 2015). Jumlah Pekerja Wanita di Indonesia 

54,44%. Media Release Indonesia. Retrieved from http://www.media-

release.info/jumlah-pekerja-wanita-di-indonesia-5444/.  

Rehman, R & Waheed Ajmal. (2012). Work-Family Conflict and Organizational 

Commitment: Study Faculty Members in Pakistani Universities. Pakistan 

Journal of Social and Clinical Psychology, 10 (1), 23-26. 

Sinabela, Sabam Daoni., Ariswoyo, Suwarno., Sitepu, Henry Rani. (2014). 

Menentukan Koefisien Determinasi Antara Estimasi M dengan Type 

Welsch dengan Least Trimmed Square dalam Data yang Mempunyai 

Pencilan. Jurnal Saintia Matematika, 02(03), 225-235. 

Sonnetag, Sabine., Frese, Michael. (2001). Performance Concept and 

Performance Theory. Jerman : University of Konstanz & University of 

Giessen.  

Suryani, Ni Kadek., Sarmawa I Wayan., Wardana. (2014). Work-Family Conflict, 

Jobstress and Job Performance (Case Strudy Spa Employee In Bali). 

European Journal of Business and Management, (6) 32, 189-195. 

Jaros, Stephen. (2007). Meyer and Allen Model of Organizational Commitment: 

Measurement Issues. USA : Southern University College of Business. 

Retrieved from http://stevejaros.com/wp-content/uploads/2009/08/Jaros-

ICFAI-2007-Meyer-and-Allen1.pdf 

Tolentino, Rebecca C. (2013). Organizational Commitment and Job Performance 

of the Academic and Administrative Personnel. International Journal of 

Information Technology and Business Management, 15(1), 51-59. DOI: 

ISSN 2304-0777. 

Tufail, M., & Farooq, N. (2012) Component Wise Comparison of the Degree of 

Organizational Commitment. Journal International Review of Management 

and Business Research,1 (1), 47-53. Diterima dari 

http://www.irmbrjournal.com/papers/1361161363.pdf. 

Waroka, Ari., & Febrilian Ika,. (2014). Work Family Conflict and Job 

Performance: Lesson from a Southeast Asian Emerging Market. Madrid & 

Kedah, Spanyol & Malaysia : Universidad Autonoma de Madrid & 

University Utaran Malaysia. 

http://wihandaru.staff.umy.ac.id/files/2013/08/A15-Multikolinieritas-Analisis-Regresi.pdf
http://wihandaru.staff.umy.ac.id/files/2013/08/A15-Multikolinieritas-Analisis-Regresi.pdf
http://www.media-release.info/jumlah-pekerja-wanita-di-indonesia-5444/
http://www.media-release.info/jumlah-pekerja-wanita-di-indonesia-5444/
http://stevejaros.com/wp-content/uploads/2009/08/Jaros-ICFAI-2007-Meyer-and-Allen1.pdf
http://stevejaros.com/wp-content/uploads/2009/08/Jaros-ICFAI-2007-Meyer-and-Allen1.pdf
http://www.irmbrjournal.com/papers/1361161363.pdf


 

104 
Universitas Kristen Maranatha 

Xu, Ling. (2009). View on Work-Family Linkage and Work-Family Conflict 

Model. International Journal of Business and Management, 4 (12), 229-

233.  

Yamazakia, Yoshitaka., Petchdee, Sorasit. (2012). Turnover Intention, 

Organizational Commitment, and Specific Job Satisfaction among 

Production Employees in Thailand. Journal of Business and Management, 4 

(4), 22-38.  

 

 


