123

DAFTAR PUSTAKA
Aamodt Michael G (2010). Industrial/Organizational Psychology. Sixth Edition. Cengage Learning

Bass, B. (2000). The Future of Leadership in Learning Organizations. New York: State of University.
Bisen, Vikram. 2010. Industrial Psychology. New Age International Limited Publication.

Bloom, B. S., dkk. (1956). Taxonomy of educational objective: The classification of eduactional goals,
handbook 1 cognitive domain. New York: Longmans, Green and Co.

Kolb, David. (1956). Achievement Motivation Training for Underachievement high School Boys. Harvard
University.

Dritan Shora (2015). Motivation and Its Impact on Organizational Effectiveness in Albanian Businesses.
Albania : Sage Open.

Elliot Elaine (1988). Goal: An Approach to motivation and Achievement. Journal of Personality and
Social Psychology. Harvard University.

Friedenberg, L. (1995). Psychological testing : Design, analysis, and use. Boston: Allyn & Bacon.

Furtner, Marco (2011). The role of need for achievement in self leadership : Differential associations with
hope of success and fear of failure. African journal of Bussiness Management.

Gomez-Mejia, Luis R. (2012). Management. Pearson Education. New Jersey. USA

Goodwin, C. James (2010). Research in Psychology Methods and Design. John Wiley & Sons, Inc. Sixth
Edition.

Graziano, A. M.,&Raulin, M. L.(2000). Research methods, a process of inquiry, 4" edition.United States
of America: A Pearson Education Company.

Green Mark T, (2015). Servant Leadership : A Quantitative Review of Instruments and Related Findings.
Abbott Turner College of Business

Greenleaf, Robert K (2006), Servant Leadership : A journey into the Nature of Legitimate Power and
Greatness

Gucel C. (2012). The Effect of the Servant Leadership on Organizational Citizenship Behavior : Case
Study of a University. The International Journal Social Science and Humanity Studies. Vol 4 No 1.
107-116

Guilford, J.P. (1956). Fundamental statistics in psychology and education, 3™ edition. London :
Mc.Graw-Hill.

Hellriegel. (2004). Organizational Behavior, 10™ edition. Canada : Thomson.

Kaplan, R. M.,& Sacuzzo, D. P. (2005). Psychological testing: Principles, applications, and issues, 6"
edition. Belmont. Thomson Wadsworth.

Katz, Robert (1974). Skill of an Effective Administrator. Harvard Bussiness Review. Leadership
Development. Harvard Bussiness Publishing

Keith. Davis (1985). Organizational Behavior. McGraw Hill.

Universitas Kristen Maranatha



124

Kirkpatrick, D. L. (1998). Evaluating training programs, the four levels, 2" edition. San Fransisco:
Berret-Koehler Pub. Inc.

Kolb. (1965). Achievement Motivation Training for underachieving high school boys. Journal of
personality and social Psychology. Harvard University.

Rozhkova, Maria (2011). Measurement of the Implicit and Explicit Achievement Motive : a Perspective.
Disertation of Philosophy Doctoral.

Linden. (2015). Servant leadership: Validation
of a short form of the SL-28. Elsevir Journal. Chicago. USA.

McClelland, D. C., Arkinson, J. W., Clark, R. A., & Lowell, E. L. (1953). The achievement motive.
Norwalk, CT: Appleton-Century-Crofts

Miron. D, McClelland, D. C. (1979). The Impact of Achievement Motivation Training on Small
Businesses. California Management Review.

Neck. Christopher. P. (2006). Two decades of self leadership theory and research. Journal of Managerial
Psychology.Emerald Group publishing limited.

Pierce Jon L. (2009). Leaders and the Leadership Process. Clemson University.

Pillay. Navern. (2015). The Relationship Between Career Development And Staff Motivation In The South
African Petroleum Sector: A Case Study Of A Durban Refinery. Arabian Journal of Business and
Management Review. Nigerian

Robbins. S. (2013). Organizational Behavior. Prentice Hall. Pennsylvania State University

Sendjaya, S., Sarros, J. C., & Santosa, J. C. (2008). Defining and measuring servant leadership behavior
in organizations. Journal of Management Studies, 45(2), 402-424

Sendjaya. Sen (2015). Personal and Organizational Excellence through Servant Leadership. Switzerland
. Spinger.

Silberman, M. L. (2006). Active training : A handbook of techniques, designs, case examples, and tips.
San Fransisco : Pfeiffer.

Sugiyono. (2016). Statistika untuk penelitian. Bandung : Alfabeta.

Varga, Karoly. (1977). Who Gain from Achievement Motivation Training.Vikalpa vol 2 No 3.Hungarian
Academy of sciences.

Walter, G. A.,& Marks, S. E. (1981). Experiental learning and change.New York: John Wiley & Sons.

Wrzesniewski, Amy. 1997. Jobs, Careers, and Callings: People’s Relations to Their Work. Journal Of
Research In Personality. 31, (21-33).

Wu Long-Zeng. (2013).The impact of Servant Leadership on Hotel Employees’ “Servant Behavior”.
Shanghai. Cornell Hospitality Quarterly.

Yoshida.(2014). Does servant leadership foster creativity and innovation? A multi-level
mediation study of identification and prototypicalit . Elsevier Journal. Australia.

Butt, T. and Russell, P. (2000). Hydrodynamics and cross-shore sediment transport in the swash-zone of
natural beaches: A review. Journal of Coastal Research, 16 (2), 255-268.

Universitas Kristen Maranatha



125




126

DAFTAR RUJUKAN

Aringtong (2015). Academic Support Staff as Servant Leaders and the Relationship to Student
Satisfaction. Disertation. The University of Southern Mississippi

http://judithmcampbell.com/LeadershipPortfolio/Readings _files/LeadershipReadings%26Reflections.pdf
diakses tanggal 13 Maret 2017

https://hbr.org/2003/01/power-is-the-great-motivator diakses 5 Juli 2017

Tania (2013). Perancangan dan Uji Coba Achievement Motivation Training Untuk meningkatkan
motivasi berprestasi dalam bekerja pada karyawan produksi level pelaksana di PT “X” Farmasi
Bandung. Tesis. Bandung : Universitas Kristen Maranatha.

Universitas Kristen Maranatha


http://judithmcampbell.com/LeadershipPortfolio/Readings_files/LeadershipReadings%26Reflections.pdf
https://hbr.org/2003/01/power-is-the-great-motivator

