ABSTRAK

Pengaruh Pengendalian Internal dan Kompensasi Terhadap Perilaku Etis Karyawan
(Studi Kasus pada Karyawan Tata Usaha di Universitas Kristen Maranatha)

Penelitian ini bertujuan untuk mengetahui besarnya pengaruh Pengendalian Internal dan
Kompensasi terhadap Perilaku Etis Karyawan.

Dalam penelitian ini, peneliti menggunakan pendekatan penelitian kuantitatif dengan strategi
penelitian studi kasus dengan analisis causal explanatory. Metode ini digunakan untuk menguiji
lebih dalam mengenai pengaruh pengendalian internal dan kompensasi terhadap perilaku etis.
Kuesioner dibagikan kepada sampel penelitian yaitu 70 orang karyawan yang bekerja di bagian
tata usaha Universitas Kristen Maranatha. Teknik pengambilan sampel menggunakan simple
random sampling. Setelah data terkumpul kemudian dilakukan analisis validitas, reliabilitas, dan
uji hipotesis menggunakan regresi linier berganda.

Berdasarkan hasil pengujian statistik diketahui bahwa terdapat pengaruh yang signifikan
antara antara pengaruh pengendalian internal dan kompensasi terhadap perilaku etis secara
parsial. Pengendalian internalmemberikan kontribusi pengaruh sebesar 9.045% terhadap perilaku
etissedangkan sisanya 90.955% dijelaskan oleh faktor-faktor lain yang tidak diteliti. Sedangkan
kompensasi memberikan kontribusi pengaruh sebesar 38.184% terhadap perilaku etissedangkan
sisanya 61.816% dijelaskan oleh faktor-faktor lain yang tidak diteliti.

Kata-kata kunci: pengendalian internal, kompensasi, dan perilaku etis.
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ABSTRACT

Effect of Internal Control and Compensation Against Unethical Behavior Employees (Case
Study on Employee Administration at Maranatha Christian University)

The purpose of this study was to determine the influence of Internal Control and Compensation
to the Employee Ethical Conduct.

In this study, researchers used a quantitative research approach with the strategy
case studies with explanatory causal analysis. This method is used to examine more deeply
about the influence of internal control and compensation for ethical behavior. Questionnaires
were distributed to the study sample of 70 employees working in the administration Maranatha
Christian University. The sampling technique using simple random sampling. After the data
collected then analyzed the validity, reliability, and hypothesis testing using multiple linear
regression.

Based on the results of statistical tests-is known that a significant difference between
the effects of internal control and compensation for ethical behavior partially. Internal controls
contribute to the effect of 90.45% against the ethical behavior while the remaining 90.955% is
explained by other factors not examined. While compensation contributed to the effect of
38.184% ethical behavior while the remaining 61.816% is explained by other factors not
examined.

Key words: internal control, compensation, and ethical behavior.
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