Abstrak

Penelitian ini dilakukan untuk mengetahui work-family conflict pada perawat rawat inap
wanita yang sudah berkeluarga di rumah sakit “x” kota Bandung. Penarikan sampel ini
menggunakan metode purposive sampling kepada 56 perawat rawat inap wanita yang sudah

berkeluarga.

Metode yang digunakan dalam penelitian ini adalah metode deskriptif. Alat ukur yang
digunakan adalah kuesioner berupa data utama mengenai enam dimensi work-family conflict,
yaitu time WIF, strain WIF, behavior WIF, time FIW, strain FIW, behavior FIW serta data
penunjang mengenai faktor — faktor yang mempengaruhi work-family conflict, yaitu work domain
dan family domain.

Berdasarkan hasil pengolahan data, diperoleh bahwa sebanyak 25% perawat rawat inap
wanita yang sudah berkeluarga di rumah sakit “x” kota Bandung mengalami work-family
conflict yang tinggi. Sebanyak 32% perawat rawat inap wanita mengalami work-family conflict
pada arah work interfering with family (WIF). Sebanyak 43% perawat rawat inap wanita
mengalami work-family conflict pada dimensi time WIF.

Kesimpulan dari hasil penelitian ini adalah sebagian besar perawat rawat inap wanita
mengalami work-family conflict pada arah work interfering with family dan dimensi yang paling
dominan diurutkan dari yang terbesar adalah time WIF, behavior WIF, strain FIW, behavior
FIW, strain WIF, time FIW

Untuk penelitian selanjutnya, peneliti mengajukan saran untuk dapat lebih spesifik pada
pertanyaan data penunjang agar pembahasan menjadi lebih tergambar dengan baik. untuk
perawat rawat inap wanita agar lebih mengevaluasi diri agar mampu memenuhi perannya
dengan baik pada lingkungan keluarga maupun lingkungan pekerjaan. Untuk rumah sakit,
disarankan untuk mengevaluasi kondisi perawat sehingga dapat membantu dan meningkatkan
kesejahteraan perawat di rumah sakit “x” kota Bandung.
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Abstract

The purpose of this research is to identify the work-family conflict on women-married
inpatient nurses at “x” hospital in Bandung. This research is using purposive sampling method
towards 56 married ward women nurses.

The method used in this research is the despriptive method with questionnaires as the
main data form for the measuring instrument. The primary questionnaire is about the six
dimension of work-family conflict, which are time WIF, straing WIF, behavior WIF, time FIW,
strain FIW, behavior FIW and supporting data on the factors that affect the work-family conflict,
such as the work domain and family domain.

Based on the results, it is found that 25% of the respondents experiencing a high
(number/intensity of) work-family conflict. 32% of the respondents experiencing the work-family
conflict in the direction of work interfering with family (WIF), while 43% of the respondents
experiencing work-family conflict on the time WIF dimension.

From this research, it can be concluded that the majority of women-married inpatient
nurses experienced work-family conflict in the direction of family interfering with work. The most
influential dimentions, starting from the biggest, are time WIF, behavior WIF, strain FIW,
behavior FIW, strain WIF, time FIW

For the improvement of the following research, the researcher suggests conducting the
question for the supporting data to be more specific: therefore it will give a better picture for the
married ward women nurses in evaluating oneself to fulfill their role in the family as well as in
the working environment. To the hospital, the researcher suggests to evalute the nurses condition
to help and to improve the prosperity of the nurses in the “x” hospital, Bandung.
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