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ABSTRACT 

 

In an organization there are many things that need to be formulated, planned, 
conducted and evaluated to ensure that the organization works well. In addition to 
the formulation and good design, managerial pattern of organization can have an 
impact on the success and smooth running organization. All of these things we know 
as part of Organizational Culture. 

Organizational culture according to Robbins and Coulter (2009) is a system of 
shared meaning and beliefs held by the members of the organization who determine, 
largely, how employees behave. While the performance of the organization is the 
answer of the success or failure of the established organizational goals. Thus, if we 
draw an imaginary line, "There is the influence of organizational culture (include: 
Innovation and risk taking, Attention to detail, Outcome orientation, People 
orientation, team orientation) on performance. " 

The purpose of this study was to analyze the influence of organizational culture on 
council committee on environmental performance SMAK 2 & 3 BPK PENABUR 
Bandung. Where in this study utilized a descriptive analytical research methods, and 
techniques of data collection is divided into two, namely the research field (Field 
Research) and the research literature (Library Research) as well as a series of tests 
with SPSS, researchers found that "organizational culture within the council 
significant effect on the performance of the management council in the SMAK 2 & 3 
BPK PENABUR Bandung with a percentage of 48.8% effect, while the remaining 
51.2% is influenced by factors - other factors that are not observed. " 

Thus, it can be concluded that the hypothesis "There is the influence of 
organizational culture (include: Innovation and risk taking, Attention to detail, 
Outcome orientation, People orientation, team orientation) on the performance." Is 
true. 

 

Keywords: Organizational Culture, Performance Management of the student 
council. 
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ABSTRAK 

 

Dalam suatu organisasi ada banyak hal yang perlu dirumuskan, direncanakan, 
dilakukan dan dievaluasi untuk memastikan bahwa roda organisasi bekerja dengan 
baik. Selain perumusan dan perancangan yang baik, pola manajerial dari organisasi 
pun bisa memiliki dampak atas keberhasilan dan kelancaran jalannya roda organisasi. 
Kesemua hal tersebut kita kenal sebagai bagian dari Budaya Organisasi. 

Budaya Organisasi menurut Robbins dan Coulter (2009)adalah sistem makna dan 
keyakinan bersama yang dianut oleh para anggota organisasi yang menentukan, 
sebagian besar, bagaimana para karyawan bersikap. Sementara kinerja dalam 
organisasi merupakan jawaban dari berhasil atau tidaknya tujuan organisasi yang 
telah ditetapkan. Dengan demikian, jika kita tarik sebuah garis khayal, ”Ada 
pengaruh budaya organisasi (meliputi:  Inovation and risk taking, Attention to detail, 
Outcome orientation, People orientation,  Team orientation ) terhadap kinerja. “ 

Tujuan penelitian ini adalah menganalisis pengaruh budaya organisasi terhadap 
kinerja pengurus OSIS di lingkungan SMAK 2 & 3 BPK PENABUR Bandung. 
Dimana pada penelitian ini, dimanfaatkan metode penelitian deskriptif analistis, dan 
teknik pengumpulan data yang dibagi menjadi dua yaitu penelitian lapangan (Field 
Research) dan penelitian kepustakaan (Library Research) serta serangkaian 
pengujian dengan bantuan program SPSS, peneliti mendapati bahwa “Budaya 
organisasi di lingkungan OSIS berpengaruh signifikan terhadap kinerja pengurus 
OSIS di lingkungan SMAK 2 & 3 BPK PENABUR Bandung dengan persentase 
pengaruh sebesar 48,8%, sedangkan sisanya sebesar 51,2% dipengaruhi oleh faktor – 
faktor lain yang tidak diamati.” 

Sehingga, dapat disimpulkan bahwa hipotesa ”Ada pengaruh budaya organisasi 
(meliputi:  Inovation and risk taking, Attention to detail, Outcome orientation, 
People orientation,  Team orientation ) terhadap kinerja.” adalah benar. 

 

Kata Kunci : Budaya Organisasi, Kinerja Pengurus OSIS. 
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