ABSTRAK

Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh
pengembangan karir, kedisiplinan, komunikasi, dan lingkungan kerja terhadap
kinerja karyawan baik secara parsial maupun simultan. Teknik pengumpulan data
dilakukan dengan metode survei menggunakan kuesioner. Metode analisis data
menggunakan analisis regresi berganda dengan bantuan program SPSS versi 20.0.
Hasil penelitian menunjukkan bahwa pengembangan karir tidak berpengaruh
terhadap kinerja karyawan, kedisiplinan tidak berpengaruh terhadap kinerja
karyawan, komunikasi tidak berpengaruh terhadap kinerja karyawan, sedangkan
lingkungan kerja berpengaruh terhadap kinerja karyawan sebesar 37,7%. Secara
bersama-sama, pengembangan karir, kedisiplinan, komunikasi, dan lingkungan
kerja mempengaruhi kinerja karyawan sebesar 39,1%, sedangkan sisanya sebesar
60,9% dipengaruhi oleh faktor lain yang tidak diteliti.

Kata-kata kunci: Pengembangan Kkarir, kedisiplinan, komunikasi, lingkungan
kerja, dan kinerja karyawan
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ABSTRACT

The purpose of this research is to determine how much the effect of career
development, discipline, communication, and the work environment on employee
performance either partially or simultaneously. Data was collected by survey
method using a questionnaire. Methods of data analysis using multiple regression
analysis with SPSS version 20.0. The results indicate that career development has
no effect on employee performance, discipline does not affect the employee
performance, communication does not affect the employee performance, while the
work environment influence the employee performance by 37.7%. Simultaneously,
career development, discipline, communication, and the work environment affects
the employee performance amounted to 39.1%, while the remaining 60.9% is
influenced by other factors not examined in this research.

Keywords: Career development, discipline, communication, work environment,
and employee performance
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