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ABSTRACT 

 

The purpose of this research is to find out about HIT Time Attendance System 

that applied by PT Mekar Maju Spunjaya was adequate and influence 

significantly toward the motivation of employees. This research conducted at PT 

Mekar Maju Spunjaya, located in Bandung-Garut Main Street km 26 Rancaekek, 

the number of sample which was taken is 30 respondents, by random sampling 

technique and hypothesis testing with t-test. The result of t-count is larger than t-

table (2,464>2,048). It means H0 is rejected and H1 is accepted. Based on the 

results, it can be conclude that HIT Time Attendance System was already 

adequate and influence significantly on the motivation of employees by 58,2%. 

Keywords: HIT Time Attendance System, Employee Work Motivation. 
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ABSTRAK 

 

 

Adapun tujuan dari penelitian ini adalah untuk mengetahui HIT Time Attendance 

System yang diterapkan oleh PT. Mekar Maju Spunjaya memadai dan 

berpengaruh signifikan terhadap motivasi kerja karyawan. Penelitian ini dilakukan 

di PT. Mekar Maju Spunjaya yang berlokasi di Jl. Raya Bandung-Garut Km 26 

Rancaekek dengan jumlah sampel yang diambil sebanyak 30 responden 

menggunakan teknik simple random sampling dan pengujian hipotesis dengan uji-

t. Maka didapatkan hasil thitung lebih besar dari ttabel (2,464>2,048), yang 

berarti H0 ditolak dan H1 diterima. Berdasarkan hasil penelitian tersebut, maka 

dapat disimpulkan bahwa HIT Time Attendance System yang diterapkan PT.Mekar 

Maju Spunjaya telah memadai dan berpengaruh secara signifikan tehadap 

motivasi kerja karyawan sebesar 58,2%. 

Kata Kunci: HIT Time Attendance System, Motivasi Kerja Karyawan. 
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