ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh sistem pengendalian manajemen dan
manajemen strategi terhadap kinerja karyawan. Pada pengambilan sampel
menggunakan metode non-probability sampling yaitu purposive sampling dengan
jumlah 37 karyawan. Penelitian ini menggunakan metode pengujian hipotesis. Sampel
dalam penelitian ini adalah karyawan yang bekerja di PT Jasaraharja Putera Cabang
Bandung. Pengumpulan data menggunakan kuesioner yang disebar ke-37 karyawan.
Berdasarkan hasil penelitian yang penulis lakukan menunjukkan bahwa korelasi antara
variabel sistem pengendalian manajemen terhadap kinerja karyawan sebesar 60,39%,
artinya variabel sistem pengendalian manajemen berkorelasi tinggi. Korelasi antara
variabel manajemen strategi terhadap kinerja karyawan sebesar 16,06%, artinya
variabel manajemen startegi berkorelasi rendah. Dan koefisien determinasinya sebesar
76,5%, hasil perhitungan ini menunjukkan responden berkinerja besar dipengaruhi
oleh sistem pengendalian manajemen dan manajemen startegi, sedangkan sisanya
sebesar 23,5% merupakan kontribusi faktor lain yang dalam penelitian ini tidak penulis
teliti.
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ABSTRACT

This research is purpose examine the effect of management control system and
management strategic for employee performance. This research using non-probability
sampling method is purposive sampling with the number of 37 employees. This
research uses the method of hypothesis teting. The samples in this research were
employee who worked at the PT Jasaraharja Putera Branch Bandung. Collecting data
using questionaires distributed to 37 employee.

Based on thes result of research by the author suggest thet the correlation between the
variables of management control system on the performance of employee 60,39%,
meaning that management control system variables correlated high. Correlation
between management control system variables on the performance of employees by
16, 06%, meaning that management strategic variables correlated low. Ant the
coefficient of determination of 76,5%, by the result of this calculation indicates
respondents are influnced by big-performing system management control and
management strategic, while the remaining 23,5% is contributed by other factors in
this study the authors is not research.

Keywords: Management Control Systems, Management Strategic, Employee
Performance
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