
 

 

ABSTRACT 

 

The study conducted to investigative the effect of social personality to 

ward work commitment at SMP Negeri 4 Cimahi. Data were collected 

through direct surveys and literature study.The questionnaire were sent 75 

respondents and as many as 75 questionnaire were returned with 100% 

return rate. From this study showed a correlation of 0.526, which means 

there is a significant correlation, and from regression analysis performed, 

obtained results that social personality affect the ward work commitment 

by 27.7% of the remaining 72.3% influenced of other factor. 
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ABSTRAK 

 

Penelitian ini dilakukan untuk menguji adanya pengaruh kepribadian social 

terhadap komitmen kerja di SMP Negeri 4 Cimahi. Data yang 

dikumpulkan melalui survey langsung dan studi pustaka. Kuesioner 

disebarkan kepada 75 responden dan sebanyak 75 kuesioner kembali dengan 

tingkat pengembalian 100%. Dari penelitian ini menunjukkan korelasi sebesar 

0.526 yang artinya terdapat korelasi yang cukup berarti, dan dari analisis 

regresi yang dilakukan, diperoleh hasil bahwa kepribadian social 

mempengaruhi komitmen kerja sebesar 27.7% yang sisanya 72.3% 

dipengaruhi oleh factor lain. 

Kata kunci : Kepribadian social dan komitmen kerja 
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