DAFTAR PUSTAKA

Allen, N.J & Meyer, J.P. (1990). The Measurement and Antecedents of Affective,
Continuance, and Normative Commitment to the Organization. Journal of

Occupational Psychology. Vol 63. No.1, 1-18.

Bernardin, H. John & Joyce E. A. Russel. (2001). Human Resource Management.

Singapura: Mc Graw-Hill Inc.

Bernardin, John H., & Russel, Joyce (1993). Human Resources Management: an

Exprerimental Approach. Singapura: Mc Graw-Hill Inc.

Cappelli, Peter. (2009). Talent on Demand (Wendra & Triana Refelina, Penerjemah).

Jakarta: PPM Manajemen.

Chung, Kae. E & Megginson, Leon. C. 1981, Organization Behavior; Development

Manajerial, New York, Hopper, Publishar.

Cooper, D.R, and Schindler, P.S. (2011). Metode Riset Bisnis, Terjemahan, PT.

Media Global Edukasi, Jakarta.

Davis, Keith & John W Newstorm. Human Behavior at Work. (8th Ed). San

Fransisco : Mc Graw-Hill, Inc.

Ghozali, Imam. (2005). Aplikasi Analisis Multivariate Dengan Program SPSS,

Semarang: Badan penerbit Diponegoro.

Gibson, J. L., Ivancevich, J. M., &Donnelly, J. H. (1996). Organizations: Behavior,

Structure, Processes. Jakarta : Binarupa Aksara.

70 Universitas Kristen Maranatha



Gomes, Faustino, Cardoso. (2003). Manajemen Sumber Daya Manusia. Yogyakarta:

Andi Offiset.

Greenberg, Jerald dan Baron, Robert A. 2002. Perilaku Organisasi. Jakarta : Prentice

Hall.

Greenberg,J (1996). Managing Behavior in Organizations: Science in Service to

Practice. NY: Prentice Hall.

Hartono, J. (2011). Metodologi penelitian bisnis: Salah kaprah dan pengalaman-

pengalaman. Yogyakarta: PT BPFE-YOGYAKARTA.

Hartono, J. (2013). Metodologi Penelitian Bisnis (edisi 6). Yogyakarta, Indonesia:

BPFE-Yogyakarta.

Hulin, C. (1998). Adaptation, Persistence and Commitment in Organization.
Handbook of Industrial and Organizational Psychology (pp.445-505, Vol.3).

Mumbai, India: Jaico Publishing.

Jogiyanto (2010). Metodologi Penelitian Bisnis, Salah Kaprah dan Pengalaman-

pengalaman, edisi pertama, Yogyakarta. Fakultas Ekonomi dan Bisnis. UGM.

Kaswan. 2012. Manajemen Sumber Daya Manusia: Untuk Keunggulan Bersaing

Organisasi (Edisi Pertama). Yogyakarta: Graha limu.

Luthans, Fred. (2002). Organizational behavior (9th. ed), New York : McGraw-Hill.

71
Universitas Kristen Maranatha



Mathis, Robert, L & John H. Jackson. (2002). Manajemen Sumber Daya Manusia
Buku 1. (Jimmy Sadell & Bayu Prawira Hie, Penerjemah) Jakarta : Salemba

Empat.

Mc Cornick, EJ & Tiffin. (1979), Industrial Psychology. New Delhi : Prentice Hall.

Mondy, R. Wayne. 2008. Manajemen Sumber Daya Manusia. Edisi Kesepuluh.

Jakarta Penerbit Erlangga.

Mowday, R, Porter, L, Steers, R. (1982). Organizational Linkage: The Psychology of

Commitment, Abstein, and Turn over. New York : Academic Press.

Nouri, H. and Parker, R. J. 1998. The Relationship Between Budget-Conscious
Participation And Job Performance: The Role Of Budget Adequacy And
Organizational Commitment. Accounting, Organizations and Society. Vol. 23

No 5/6, pp. 467-83.

Olugbenga, Jelil, Dr. Organizational Commitment as a Predictor of Job Performance
among Faculty: Implications for Development of Agricultural Technology in
Nigeria. Journal Departmen of Agricultural Extension and Rural

Development 10. Vol. No. 3.

Qaisar, Muhammad, et al. (2012). Exploring Effects of Organizational Commitment
on Employee Performance: Implications for Human Resource Strategy.
Interdisciplinary Journal of Contemporary Research of Business. Vol. 3. No.

11.

72
Universitas Kristen Maranatha



Retnaningsih,  S.(2007).Analisis  pengaruh  keadilan  kompensasi, peran
kepemimpinan, dan kepuasan kerja terhadap komitmen organisasi dalam
meningkatkan  kinerja  karyawan,Semarang.  Tersedia  dalam
http://www.academia.edu/3253088/ PERAN_KEPEMIMPINAN_DAN_KE
PUASAN_KERJA TERHADAP_KOMITMEN_ORGANISASI DALAM

MENINGKATKAN_KINERJA KARYAWAN_Studi_Kasus_Pada_

Rivai, Veithzal, dkk. (2003). Manajemen Sumber Daya Manusia untuk Perusahaan

dari Teori ke Praktik. Jakarta: PT Rajagrafindo Persada.

Robbins, S. P., & Judge, T. A. (2008). Perilaku Organisasi (12" edisi). Jakarta:

Salemba Empat.

Robbins, Stephen P. (1996). Perilaku organisasi: konsep, kontroversi, aplikasi

(Hadyana Pujaatmaka, Penerjemah). Jakarta: Prenhallindo.

Schultz, D., & Schultz, S.E. (1994). Theories of Personality 5" Edition. California:

Brooks/Cole.

Sekaran, Uma. (2006). ResearchMethods for Business. (Kwan Men Yon,

Penerjemah). Jakarta: Salemba Empat.

Sekaran, Uma. (2007). Research Methods for Business. Jakarta: Salemba Empat.

Shore, L.M. and Martin, H.J. 1995. Job Satisfaction and Organizational Commitment
in Relation to Work Performance and Turn Over Intentions.Human

Relation.42(7):625-638

73
Universitas Kristen Maranatha



Simanjuntak, Payaman J. (2001). Manajemen dan Evaluasi Kinerja. Jakarta:

Lembaga Penerbit Fakultas Ekonomi Universitas Indonesia.

Singarimbun, Masri dan Sofyan Effendi, 1987. Metode Penelitian Survey. Jakarta:

PT. Pustaka LP3ES. Indonesia.

Streers R, M. Efektifitas Organisasi, suatu perilaku. (1985), Jakarta : Erlangga.

Sugiyono. (2007). Metode Penelitian Administrasi. Bandung: Alfabeta.

Sugiyono. (2012). Metode penelitian pendidikan: Pendekatan kuantitatif, kualitatif,

dan R&D. Bandung: CV. Alfabeta.

Sulianti, Diana. Pengaruh Komitmen Organisasional dan Kepuasan Kerja Terhadap
Kinerja Karyawan PT. Perkebunan Nusantara Il di Sumatera Utara. Jurnal

Fakultas Ekonomi Universitas Jember.

Suliyanto. (2006). Metode riset bisnis (Il ed.). Yogyakarta: CV. ANDI.

Sunjoyo, Setiawan, R., Carolina, V., Magdalena, N., & Kurniawan, A. (2013).

Aplikasi SPSS untuk SMART riset. Bandung: CV. ALFABETA.

Sweeney, P.D. & McFarlin, D.B. (1993). Workers’ evaluation of the “Ends” and the
“Means™: an examination of four models of distributive and procedural

justice. Organizational Behavior and Human Decision Processes, (55):23-40.

Timpe, A. Dale. (2002). Seri ManajemenSumber Daya Manusia: Kinerja (Sofyan

Cikmat, Penerjemah). Jakarta: PT Elex Media Komputindo.

74
Universitas Kristen Maranatha



