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Pengaruh Kepuasan Kerja terhadap Komitmen Organisasional 

Afektif di SMAK 1 Bina Bakti Bandung 
 

ABSTRAK 

 

Penelitian ini dilakukan untuk menguji adanya pengaruh kepuasan kerja 

terhadap komitmen organisasional afektif guru di SMAK 1 Bina Bakti 

Bandung. Data dikumpulkan melalui survei langsung dengan cara 

menyebarkan kuesioner dan studi pustaka. Kuesioner disebarkan kepada 42 

responden. Sebanyak 42 kuesioner kembali dengan tingkat pengembalian 

100%. Dari analisis korelasi dan pengaruh terhadap komitmen organisasional 

afektif didukung sepenuhnya. Serta hipotesis yang diuji dalam penelitian ini 

didukung. Hasil yang diperoleh menunjukkan bahwa kepuasan kerja 

berpengaruh positif terhadap komitmen organisasi afektif. 

 

Kata kunci: kepuasan kerja dan komitmen organisasi afektif. 
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The Effect of Job Satisfaction to Affective Organizational 

Commitment Felt by Teachers in SMAK 1 Bina Bakti Bandung 

 
 

ABSTRACT 

 
 

This Research was conducted to investigate the effect of job satisfaction to 

affective organizational commitment felt by teachers in SMAK 1 Bina Bakti 

Bandung.  Data were collected through direct surveys and literature. The 

questionnaire distributed to 42 respondents. A total of 42 questionnaires were 

returned with 100% return rate. From the correlation analysis and the effect 

on affective organizational commitment fully supported. The hypothesis tested 

in this study is supported. The result shows that job satisfaction has positive 

influence to affective organizational commitment. 

 

Keyword: job satisfaction and affective organizational commitment 
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