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The Effect of Political Organization On The Organization Commitment, 

Job Satisfaction, Job Performance and Organizational Citizenship Behavior (OCB) 

 

Abstract 

 

 

Politic is a life reality in an organization. Political organization is a social reality that 

must be faced by the member of organization it self where they involve interaction one 

to another. Some of literatures mention that when the members of one organization have 

perception that there is a political sense in a organization, that must have a relationship 

and will give influence to the organization commitment, job satisfaction, job 

performance, and organizational citizenship behavior (OCB) themselves. 

 This research try to test how the relationship and the influence between political 

organization to organization commitment, job satisfaction, job performance and  

organizational citizenship behavior (OCB) from the sample of staff 3 different textile 

manufacturer industries in Bandung through questionnaires, questionnaires is sent about 

75 and have been returned about 69 questionnaires with the returned questionnaires 

about 92%. 

 Based on the simple linear regression, the findings suggest that political 

organization have a relationship and have influence to the organization commitment, 

political organization have influence to job performance but don’t have relationship with 

it. Another result stated that political organization don’t have relationship and influence 

to organizational citizenship behavior (OCB).  

 

Keywords: Political organization, organization commitment, job satisfaction, job 

performance and organizational citizenship behavior (OCB). 
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Dampak Politik Organisasi Terhadap Komitmen Organisasi, Kepuasan Kerja, 

Kinerja dan Organizational Citizenship Behavior (OCB) 

 

Abstrak 

 

Politik merupakan realita kehidupan suatu organisasi. Politik organisasi adalah suatu 

kenyataan sosial yang harus di hadapi oleh anggota organisasi di mana anggota 

organisasi terlibat interaksi satu dengan lainnya. Sejumlah literatur menyebutkan bahwa 

ketika anggota organisasi mempersepsikan bahwa dengan merasakan adanya politik 

dalam organisasi, maka hal tersebut akan berhubungan dan berpengaruh terhadap 

komitmen organisasi, kepuasan kerja, kinerja, dan organizational citizenship behavior 

(OCB) mereka. 

 Penelitian ini menguji hubungan dan pengaruh antara politik organisasi terhadap 

komitmen organizational, kepuasan kerja, kinerja, dan organizational citizenship 

behavior (OCB) dengan menggunakan sampel para karyawan (pegawai staff) di 3 

perusahaan tekstil di kota Bandung melalui keusioner. Kuesioner yang dikirimkan 

sebanyak 75 kuesioner, kuesioner yang kembali sebanyak 69 kuesioner dengan tingkat 

pengembalian sebesar 92%. 

 Dengan menggunakan uji regresi linear sederhana maka diperoleh hasil bahwa 

politik organisasi berhubungan dan berpengaruh terhadap komitmen organisasi, politik 

organisasi berpengaruh terhadap kinerja namun tidak memiliki hubungan dengan 

kinerja. Hasil lain diperoleh bahwa politik organisasi tidak berhubungan dan 

berpengaruh terhadap  organizational citizenship behavior (OCB). 

 

 

Kata kunci: politik organisasi, komitmen organisasi, kepuasan kerja, kinerja, 

organizational citizenship behavior (OCB).  
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