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ABSTRAK 

Beberapa penelitian telah meneliti bagaimana program sertifikasi berpengaruh 

terhadap motivasi kerja dan profesionalisme guru.  Penelitian ini menguji apakah 

program sertifikasi mempengaruhi motivasi kerja dan profesionalisme guru SMA. 

Penelitian dilakukan di 9 sekolah SMA kota Bandung. Responden dalam penelitian 

ini adalah 200 orang guru sekolah yang mengajar untuk tingkat SMA. Metode 

pengambilan data dilakukan dengan survei melalui penyebaran kuesioner. Uji 

normalitas, outliers, validitas, reliabilitas, statistik deskriptif dan korelasi antar 

konstruk dilakukan sebelum hipotesis diuji. Analisis one way-ANOVA digunakan 

untuk menguji hipotesis. Hasil penelitian menunjukan bahwa tidak ada pengaruh 

program sertifikasi terhadap motivasi kerja dan profesionalisme, dengan hasil 

perhitungan one way-ANOVA bahwa tidak ada peningkatan yang signifikan antara 

tingkat motivasi kerja sebelum sertifikasi sebesar M = 73,2759 dan sesudah 

sertifikasi M = 73,2500  dan profesionalisme guru yang belum tersertifikasi sebesar 

M = 74,7471 dan guru yang tersertifikasi sebesar M = 75,4911. Akhirnya peneliti 

memberikan beberapa implikasi manajerial penting bagi pemerintah dan sekolah di 

kota Bandung. 

Kata kunci: program sertifikasi, motivasi kerja, profesionalisme  

 

 

 

 

 

Universitas Kristen Maranatha



v i i

 

ABSTRACT 

Several studies have examined affects of the certification program toward motivation 

and professionalism of teachers. This study examines whether the certification 

program affects motivation and professionalism of a high school teacher. The study 

was conducted in 9 high schools in Bandung. Respondents in this study were 200 

school teachers to teach high school level. Methods of data collection conducted by 

survey with distributing questionnare. The normality, outliers, validity, reliability, 

descriptive statistics and correlations among constructs examined before the 

hypothesis tested. Analysis of one-way ANOVA was used to examine the hypothesis. 

The results showed that there was no effect of the certification program on 

motivation and professionalism, by the calculation of one-way ANOVA that there is 

no significant increase in the level of motivation prior to certification for M = 

73.2759 and after certification and professionalism M = 73.2500 teachers who have 

not been certified by M = 74.7471 and a certified teacher for M = 75.4911. Finally, 

researchers gave some important managerial implications for governments and 

schools in Bandung. 
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