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THE EFFECT OF VIEW JOB AS CALLING TO JOB 

SATISFACTION 

 

ABSTRACT 

This study was conducted to investigate the effect of view job as calling to job 

satisfaction felt by teachers in SMAK 1 Bina Bakti Bandung. Data were collected 

through surveys and literature. The questionnaires were sent to 42 respondents and 

42 were returned yielding response rate 100%. From the correlation and regression 

analysis, the study found that the correlation and the effect of job satisfaction fully 

supported. From one hypothesis that has been tested in this study, the hypothesis was 

supported. The results showed that the view job as calling in positively influence to 

job satisfaction. 
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PENGARUH VIEW JOB AS CALLING TERHADAP KEPUASAN 

KERJA GURU DI SMAK 1 BINA BAKTI BANDUNG 

 

ABSTRAK 

Penelitian ini dilakukan untuk menguji adanya pengaruh view job as calling terhadap 

kepuasan kerja yang dirasakan guru di SMAK 1 Bina Bakti Bandung. Data yang 

dikumpulkan melalui survei langsung dan studi pustaka. Kuesioner disebarkan 

kepada 42 responden dan sebanyak 42 kuesioner kembali dengan tingkat 

pengembalian 100%. Dari korelasi dan analisis regresi yang dilakukan, diperoleh 

hasil bahwa pengaruh dan korelasi terhadap kepuasan kerja didukung sepenuhnya. 

Dari satu hipotesis yang telah diuji dalam penelitian ini, hipotesis tersebut didukung. 

Hasil yang diperoleh menunjukkan bahwa view job as calling berpengaruh positif 

terhadap kepuasan kerja.  

 

Kata kunci: view job as calling dan kepuasan kerja. 
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