ABSTRACT

The concept of person-organization fit is essential to the success of the organization.
Compatibility between organizational values and individual values is one of the main keys to
keeping and maintaining job satisfaction and employee commitment in the bussiness
environment. This research was conducted to analyze the impact of person-organization fit
towards job satisfaction and affective, normative, and continuance organizational
commitment. By using 71 lecturers at Faculty of Economics Maranatha Christian University
as subject and object of this study, which done through simple linear regression analysis; the
research found that person-organization fit is significantly affect positively on job
satisfaction, person-organization fit is significantly affect positively on affective
organizational commitment, person-organization fit is significantly affect positively on
normative organizational commitment, and person-organizational fit is not significantly affect
positively on continuance organizational commitment.

Keywords:  Person-organization fit, job satisfaction, affective organizational commitment,
normative organizational commitment, and continuance organizational
commitment.
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ABSTRAK

Konsep person-organization fit sangat penting bagi keberhasilan organisasi. Kompatibilitas
antara nilai-nilai organisasi dan nilai-nilai individu adalah salah satu kunci utama untuk
menjaga dan memelihara kepuasan kerja dan komitmen karyawan di dalam lingkungan
bisnis. Penelitian ini dilakukan untuk menganalisis pengaruh dampak dari person-
organization fit terhadap kepuasan kerja serta komitmen organisasional afektif, normatif, dan
continuance. Dengan menggunakan 71 dosen di Fakultas Ekonomi Universitas Kristen
Maranatha sebagai subjek dan obyek penelitian ini, yang dilakukan melalui analisis regresi
linear sederhana; penelitian ini menemukan bahwa person-organization fit secara signifikan
berpengaruh positif terhadap kepuasan kerja, person-organization fit secara signifikan
berpengaruh positif terhadap komitmen organisasional afektif, person-organization fit secara
signifikan berpengaruh positif terhadap komitmen organisasional normatif, dan person-
organization fit secara tidak signifikan berpengaruh positif terhadap komitmen organisasional
continuance.

Kata-kata kunci: Person-organization fit, kepuasan kerja, komitmen organisaional afektif,
komitmen organisasional normatif, dan komitmen organisasional
continuance.
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