ABSTRAK

Penelitian ini dilakukan untuk mengetahui Tipe Budaya Organisasi pada
Dosen Jurusan Teknik Sipil, Elektro, Industri, dan Sistem Komputer di Fakultas
Teknik Universitas “X”. Metode yang digunakan dalam penelitian ini adalah metode
deskriptif dengan teknik survey. Penelitian ini dilakukan pada 38 Subjek Penelitian.

Alat ukur yang digunakan merupakan modifikasi dari Kuesioner Tipe Budaya
Organisasi dari Goffee dan Jones (1996) dan terdiri atas 37 item. Setelah dilakukan
uji validitas dengan SPSS Statistics v.19, maka diperoleh 36 item yang valid dengan
validitas item berkisar antara 0.315-0.752. Dan reliabilitas alat ukur tersebut adalah
0.927.

Berdasarkan hasil pengolahan data, diperoleh bahwa Tipe Budaya
Organisasi setiap Jurusan di Fakultas Teknik Universitas “X~ menunjukkan satu
Tipe Budaya Organisasi yang paling dominan. Di Jurusan Teknik Sipil terdapat
63.64% menghayati Tipe Budaya Organisasi Fragmented, sementara Jurusan Teknik
Elektro terdapat 75% menghayati Tipe Budaya Organisasi Fragmented, di Jurusan
Teknik Industri terdapat 72.73% menghayati Tipe Budaya Organisasi Networked,
dan di Jurusan Sistem Komputer terdapat 75% menghayati Tipe Budaya Organisasi
Communal.

Peneliti mengajukan saran agar dilakukan penelitian lebih lanjut untuk
mengetahui pengaruh gaya kepemimpinan terhadap Tipe Budaya Organisasi. Selain
itu, disarankan pula agar Pimpinan Jurusan/Fakultas Teknik Universitas "X dapat
melakukan evaluasi dan tindak lanjut yang dapat meningkatkan hubungan keakraban
antar dosen dan disertai dengan hubungan antar dosen yang didasarkan oleh tugas
bersama guna tercapainya visi, misi, dan tujuan pendidikan Jurusan maupun
Fakultas Teknik di Universitas "X
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ABSTRACT

This study was conducted to determine the type of Organizational Culture
Lecturer Department of Civil Engineering, Electrical, Industrial, and Computer
Systems at the Faculty of Engineering, University "X". The method used in this
research is descriptive method with survey techniques. The research was conducted
at 38 study subject.

Measuring instruments used is a modification of Organizational Culture
Questionnaire type of Goffee and Jones (1996) and consists of 37 items. After testing
the validity of the construct validity using Spearman Rank formula, the obtained 36
valid items with the validity of the items ranged between 0.315-0.752. And reliability
of the instruments was 0.927.

Based on the results of data processing, it was found that any type of
Organizational Culture Department at the Faculty of Engineering, University "X"
indicates the type of the most dominant organizational culture. In the Department of
Civil Engineering are 63.64% live Fragmented Organizational Culture Type, while
the Department of Electrical Engineering there are 75% live Fragmented
Organizational Culture Type, in the Department of Industrial Engineering are
72.73% live Type of Networked Organizational Culture, and in the Department of
Computer Systems are 75% live Type Culture Communal organizations.

Researchers propose suggestions for further research to determine the effect
of leadership style on organizational culture type. In addition, it is suggested that in
order Leadership Department / Faculty of Engineering, University "X" can evaluate
and follow-up can improve the relationship between lecturers and familiarity with the
relationships between lecturers that are based on a common task to achieve the
vision, mission, and goals of education courses and Faculty of Engineering at the
University "X".
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