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ABSTRAK 

 

 Penelitian ini berjudul Studi Deskriptif mengenai Leadership Ethics 

terhadap mahasiswa Program Pengembangan Kepemimpinan di Yayasan “X” 

Bandung. Tujuan dari penelitian ini adalah untuk mendapatkan gambaran 

tentang Leadership Ethics pada mahasiswa tersebut. Metode penelitian yang 

digunakan adalah metode deskriptif. Populasi dalam penelitian ini adalah 

mahasiswa program pengembangan kepemimpinan Yayasan “X” Bandung 

angkatan (batch) III, IV dan V  yang berjumlah 84 orang. 

 Alat ukur yang digunakan adalah kuesioner Leadership Ethics yang 

disusun oleh peneliti berdasarkan aspek-aspek dari variabel Leadership Ethics. 

Hasil uji validitas dan reliabilitas terhadap alat ukur tersebut berkisar antara 

0.310-0.672, sedangkan nilai reliabilitasnya adalah 0.926. Dari 74 pernyataan, 

63 item diterima dan 11 item ditolak. 

 Hasil penelitian menunjukkan mayoritas responden (63.10%) memiliki 

Leadership Ethics tinggi dan sebagian responden lainnya (36.90%) memiliki 

Leadership Ethics sedang. Tingginya Leadership Ethics pada mahasiswa 

program pengembangan kepemimpinan Yayasan “X” Bandung terlihat tinggi 

pada aspek be Honest and Trustworthy and Have Integrity in Dealing With 

Others, kemudian aspek Build Community, aspek Pay Attention to All 

Stakeholders, dan aspek Respect The Individual. Adapun pada aspek Accomplish 

Silent Victories yang tergolong tinggi dan sedang berimbang. 

 Bagi peneliti selanjutnya dapat melakukan penelitian misalnya dengan 

melihat pengaruh keefektifan program pengembangan kepemimpinan terhadap 

Leadership Ethics pada semua angkatan untuk mendapatkan gambaran 

Leadership Ethics lebih kaya dan menyeluruh pada semua mahasiswa program 

pengembangan kepemimpinan Yayasan “X” Bandung dan melihat perbandingan 

antara mahasiswa yang masih mengikuti program dengan alumni. 
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ABSTRACT 

 

 

The study is titled "Descriptive Study of Leadership Ethics from 

Leadership Development Program’s student in Foundation “X” Bandung. The 

purpose of this study was to get an description about Leadership Ethics from 

Leadership Development Program’s student. The research method used is 

descriptive method. The population in this study was the student of leadership 

development program in foundation “X” Bandung, batch III, IV and V, amounted 

to 84 respondents. 

Gauge used is Leadership Ethics questionnaire from researcher which 

arranged from the aspects of Leadership Ethics. The result of validity and 

reliability from these questionnaire ranged from 0.310-0.672, while the value of 

reliability is 0.926. Of the 74 statements on the gauge, 63 items accepted and 11 

items rejected.  

The result showed a majority of respondent (63.10%) have high 

Leadership Ethics and the other respondents (36.90%) have middle Leadership 

Ethics. The high Leadership Ethics in leadership development program’s student 

Foundation “X” Bandung that stand out is  the aspect be Honest and Trustworthy 

and Have Integrity in Dealing with   Others, and then aspect Build Community, 

aspect Pay Attention to All Stakeholders, and aspect Respect The Individual. The 

other aspect Accomplish Silent Victories have balance between high and middle 

score.  

 For further researcher recommended doing research like looking the effect 

of effectiveness leadership development program to leadership ethics for all batch 

to get richer and whole descriptive for all leadership development program’s 

student in foundation “X” Bandung and looking the difference between the active 

student and the alumnus.             
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