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ABSTRAK 

Penelitian ini berjudul studi deskriptif mengenai self-efficacy pada calon 

pensiunan PT “X” Kecamatan Cikampek. Penelitian ini bertujuan untuk 

mendapatkan gambaran bagaimana self-efficacy pada calon pensiunan PT “X” di 

Kecamatan Cikampek. 

Sampel penelitian ini adalah Calon pensiunan PT “X” Kecamatan 

Cikampek dalam kurun waktu 1 tahun -1,5 tahun mendatang. Sampel diperoleh 

dengan metode purposive sampling sebanyak 25 orang. 

Rancangan penelitian yang digunakan adalah metode deskriptif. Alat ukur 

yang digunakan disusun oleh peneliti berdasarkan teori self-efficacy dari Bandura 

dan terdiri dari 60 item. Data yang diperoleh diolah dengan menggunakan uji 

korelasi Rank Spearman dan didapatkan 34 item valid. Melalui metode Alpha 

Cronbach didapatkan reliabilitas sebesar 0,819 

Berdasarkan hasil penelitian ini dapat disimpulkan bahwa lebih banyak 

Calon Pensiunan PT “X” yaitu sebanyak 16 orang (64%) yang memiliki self-

efficacy yang rendah terhadap masa pensiun. Sumber self-efficacy yang 

berpengaruh terhadap self-efficacy Calon pensiunan PT “X” adalah verbal 

persuasion terutama dari keluarga, pengalaman keberhasilan dan kegagalan 

(vicarious experience) dari rekan kerja yang lebih dulu pensiun. 

Selain sumber-sumber self-efficacy, terdapat pula Faktor-faktor yang 

berpengaruh terhadap self-efficacy Calon pensiunan PT “X” adalah pekerjaan 

sampingan, level manajemen dan pendidikan yang dimiliki Calon pensiunan PT 

“X”.   

Peneliti mengajukan saran bagi peneliti lain untuk melakukan penelitian 

lebih lanjut mengenai kontribusi sumber-sumber dan faktor-faktor yang 

mempengaruhi self-efficacy calon pensiunan seperti: vicarious experience, verbal 

persuasion, pekerjaan sampingan, dan anak yang masih ditanggung.  
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ABSTRACT 

This study aimed to gain insight into the self-efficacy of prospective 

retirees of PT "X" at Cikampek District. This study aimed to get an idea of how 

self-efficacy on prospective retirees PT "X" at the Cikampek district. 

Samples of this study are the proepective retirees of PT “X” at Cikampek 

dustrict in the period from 1 to 1.5 years. Samples obtained by purposive 

sampling method 25 people.  

The research design used is descriptive method. Measurements used are 

developed by the researchers based on self-efficacy theory of Bandura, which 

consists of 60 items. Data obtained were processed using Spearman's rank 

correlation test with SPSS 16.0 and 34 items found valid. Through the method of 

Alpha Cronbach, reliability of 0.819 was obtained. 

Base on the research findings, researcher can draw conclusion that 

prospective Retirees of PT "X" as many as 16 people (64%) are having low self-

efficacy towards retirement. Source of self-efficacy that influenced the prospective 

retirees PT "X" is verbal persuasion, especially from families; vicarious 

experiences of their former colleagues who retired early. 

Beside that, there are factor that influenced self-efficacy of prospective 

Retirees of PT “X”. there is whether there was a side joB as well as the 

management and education level of the prospective retirees of PT “X”. 

Researchers propose suggestions for other researchers to conduct further 

research on the contribution of the sources and the factors that influence self-

efficacy prospective retirees, such as vicarious experience, verbal persuasion,  

side jobs, and children are still closed. 
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